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MESSAGE FROM OUR CEO

Dear Reader,

It is with great pride that | present Eco B a | tfirsbAdmsal Sustainability Report. As the
leading environmental and waste management group in the Baltics, we have long
recognized that true business success is inseparable from responsibility towards people,
communities, and the environment.

Since our foundation, Eco Baltia has grown into a regional frontrunner in the circular
economy, offering a unique, vertically integrated suite of environmental services across
Latvia, Lithuania, Poland, and the Czech Republic. In 2023 alone, we processed over
250 thousand tons of materials, supported by a modern asset base spanning 30
facilities. These achievements reflect not only operational excellence, but our
commitment to driving meaningful impact at scale.

Our ESG journey is well underway. In the past year, we made tangible strides: 63% of
the waste we collect in Latvia is handled using low-emission vehicles (18.5% in Baltics),
and we increased our renewable energy share to 15% of our total consumption. We have
adopted a Group-level ESG strategy and are developing individual ESG roadmaps for
each company within Eco Baltia, ensuring that sustainability is deeply embedded across
all operations.

These efforts are not about complianced they are about creating long-term value,
contributing to the well-being of future generations, and supporting the E U oclsmate and
circular economy goals. We are proud that our work has been recognized with ESG
awards and, more importantly, with the trust of our partners, clients, and communities.

This report marks the beginning of a new chapter. We are committed to transparent
reporting, continuous improvement, and collaborative action. Together, we can
accelerate the shift to a more sustainable and resilient future.

Thank you for joining us on this important journey.

Sincerely,
MUrSismanovi | s
Chief Executive Officer, Eco Baltia
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Eco Baltia Group Operations and Development Ovenview

Eco Baltia, as the largest environmental resource management and recycling group in the Baltic region, continued to significantly strengthen its
position in the region in 2024 by promoting the implementation of circular economy principles and sustainable business practices. The Group's
main business areas include environmental management services and plastics recycling.

Sustainabiity =~ and ESG Progress

In 2024, Eco Baltia continued to develop and implement
a consolidated ESG strategy across the Group and its
subsidiaries. Key initiatives focused on enhancing the
work environment and occupational safety, strengthening
the Lean culture, promoting employee well-being, and

developing new competencies.

A significant emphasis was placed on circular economy

principles, including:

AEstablishing new construction waste-sorting sites,

APromoting household and textile waste sorting,

Alnvesting in state-of-the-art waste-sorting facilites in
Latvia and Lithuania.

Key Investments and Development  Projects

AEUR 11.7 million invested in the most modermn waste-
sorting facility in the Riga metropolitan area, with an
annual capacity of up to 150,000 tons.

AEUR 18 million approved for the reconstruction of the
Vilnius sorting centre in Lithuania.
AAcquisition and reorganization of i E IO t midfarcing
the Gr o uppsiiic in hazardous waste management.
AR 1 T E Rapéwiéd a new PET recycling plant, one of
Northern E ur o p lrgest, with an investment
exceeding EUR 35 million.

AR N o r Rlasteinvested EUR 1.7 milion to increase
recycling capacity and relocated operations to new
premises in Jelgava.

Fnancial Results :

In 2024, the Eco Baltia Group achieved a net turnover of
EUR 261.54 million, representing a 20% increase over
the previous year. The Group's EBITDA increased by

56.3% to EUR 44.4 million. Profit before tax increased to
EUR 9.39 million compared to EUR 0.99 million a year
earlier. These results were driven by improvements in
efficiency, increased productivity, and targeted
investments.

Key Achievements  in Sustainabiity

AAchieved notable results in multiple sustainability and
ESG evaluations.

AlLaunched the producer responsibility system for textile
products in Latvia.

ASigned contracts with manufacturers and distributors of
wet wipes and balloons in preparation for changes in
the Natural Resources Tax Law.

AAdvanced plastic packaging recyclability initiatives in
cooperation with 7 N o r dPlasto , including the
establishment and accreditation of a packaging testing
laboratory.

Outlook for 2025 :

In 2025, Eco Baltia will focus on further growth in PET

and plastic recycling, as well as environmental

management and PVC recycling in Poland. Key priorities

will include:

AEnhancing occupational safety and working conditions

ASupporting employees and developing competencies

A strengthening ESG and sustainability performance

Alnvesting in expanded recycling and environmental
management capacities.
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KEY SEGMENTATION
OF THE GROUP

sector

i Environmental

Waste collection; trade of sorted recyclables;
producers responsibility organization; liquid
waste & bio toilets; street cleaning and street
maintenance services; construction waste
collection and sorting; hazardous waste
management
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LAST 10 YEARS OF ECO BALTIA

PILSETAS /i
European Bank . y
for Reconstruction and Development ecoserv‘ce Eh’
EBRD becomes a signiycant Acquisition of the leading SEP‘WISS
minority shareholder in the Issuer Lithuanian WM operator Acquisition of the road and street

(~10M EUR of new equity was
provided in exchange for 30% of
shares).

maintenance companies Pilsetas
HEko Serviss, PES Serviss and
B124.

Ecoservice completed, with
reynanci n gBatxiVMt
segment.

PET Batltija has relocated its
rPET production plant to the
adjacent facility.

ANordic Plastdirdvests 2.5M

EUR in a new upgraded plant. PET Baltija invests 1.2M EUR in a

Buyout of minority stakes in Acquisition of Metal Plast in

new PET bottle processing and LZP, JUM (full buyout) and PTB | November 2023.
bake production |l ine. (partial buyout) completed.
2013 2015 2017 2020 2022 2024
> - o - o » . & o o o >
2014 2016 2018 2021 2023
Launch of the 1st high-quality Eko Kurzeme invests Four EU grants for funding INVL Baltic Sea Growth Fund Acquisition of TESIL Fibres Acquisitions of 40.4% stake

rPET pellets production facility in

2.8M EUR in a new waste

the Baltics.

! PilsTtas Eko Serviss, PESserviss and B124 have been reorganized into Eco

sorting plant in Liepaja, with a
processing capacity of 22 k t. of
household waste per year.

As of 2023, the company PET  Baltija has been rebranded and now operates under the name

development of the recycling
segment are secured (total
amount of ~4M EUR).

PET Battija invested ~2M EUR in
expansion of the rPET pellet
production facility.

Baltia vide as of 01.12.2023.
lterum

acquires 52.81% of shares in the
Issuer. Overhaul of development
strategy of the Issuer is
completed.

Eco Baltia vide wins new Riga
MSW collection tender, doubling

completed with expansion
outside of the Baltics.

in the Latvian road
maintenance company in
Daugavpils (Daugavpils
Spec. ATU)

Acquisitions of hazardous
waste management company
Oil Recovery (before i Eko

the market share in the Osta)
respective area. )
BALTIC SEA \ > Spec-
INL| GROWTH FUND
OIL
RECOVERY




KEY FINANCIAL
HIGHLIGHTS

Strong growth with

A EBITDA growth: considerable increase, M&A
activities contributing 30-40% to total growth

A Environmental Services segment Growth:

A 2021: Driven by Riga MSW agreement and
market share

A 2022: Continued unit revenue growth

A 2023: Acquisition effect of P i | sBKa a s
Serviss

A 2024: Organic price-led growth in waste
collection underpinned by growing landfill
tax rates and tariffs

A Plastics Recycling segment Growth:
A Driven by "Green" trend
A Major brands using reusable materials

A Increased packaging demand due to
COVID-19

A Acquisition of Metal Plast in 2023
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Eco Baltia achievements in Sustainabillity evaluations

Eco Balta results in EcoVadis evaluation

Eco Baltia has achieved notable recognition in the EcoVadis
sustainability assessment, reflecting its commitment to
responsible and sustainable practices. i | T E R dddived a
Bronze Medal with 65 out of 100 points , highlighting its strong
performance in environmental, social, and governance areas.
Meanwhile, the Eco Baltia ENVI sector (consolidated) achieved
45 points out of 100, demonstrating ongoing efforts toward
enhancing sustainability across its operations and setting the
stage for further improvements in future assessments.

Eco Balta results in Diversty is Strength 2024

The company was awarded SILVER status in the assessment of
the employer movement "Diversity is Strength!" organized by the
Society Integration Foundation. In 2024, 81 employers
participated in the assessment, and 24 employers received the
highest rating T Silver status i for successful implementation of
diversity policies and active employee involvement in promoting
an inclusive work environment.
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Eco Balta results in Sustainability

Index 2024

fi E cBaltia v i dpardcipated in the Sustainability Index for the fourth time in its history,
receiving recognition from experts and a high rating - an award in the platinum category.
However, i | T E R tid@ar managed to improve its results from the Gold category in
2023 to the Platinum level in the 2024 category. Additionally, in 2024, Sigulda City
i J UMIla®idi N o r Blasto® participated in the Sustainability Index evaluation for the
first ime, and both received the Gold level category. Participation in the Sustainability
Index not only provided the opportunity to gain knowledge from experts in various fields
on how to boost your business growth, but also provided the opportunity to track the
dynamics of your performance in the area of corporate sustainability and responsibility.
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General disclosures

General basis for preparation of sustainability statements

Disclosure
sustainability

of general basis
statement

for preparation of

This Sustainability Statement is prepared for the fiscal year
2024 to provide transparent information about our
sustainability activities. The statement is fully compliant with
the European Sustainability Reporting Standards (ESRS) to
meet the requirements of Directive (EU) 2022/2464, also
known as the Corporate Sustainability Reporting Directive
(CSRD). Under the Sustainability Disclosure Act, the
obligation to prepare a consolidated sustainability report for
fi E Baltiadwill become binding in 2026. Currently, reporting
is voluntary, and there is stil room for improvement in
reporting practices and data collection.

Disclosure of extent to which  sustainability
statement covers  upstream and downstream
value chain

The Sustainability Statement is prepared on a
consolidated basis, covering the same scope as the
Gr o u pfidancial reporting and including all fully
controlled companies. It addresses both business
operations and the upstream and downstream value
chain, focusing on the most significant impacts, risks, and
opportunities.

Eco Baltia Group operates a vertically integrated value
chain that spans waste collection, recyclable sorting,
plastics recycling, and polyester fiber production. Waste
is primarily sourced through municipal contracts and
private agreements in Latvia, Lithuania, Poland, and the
Czech Republic, with suppliers vetted for compliance with
environmental and social standards. Downstream, the
Group delivers recycled materials and products to

industrial clients, contributing to a circular economy while

maintaining strong stakeholder engagement and
governance practices.

Basis for preparaton  of sustainabilty — statement
Consolidated

Reporting period stat date

2024-01-01

Reporting period end date

2024-12-31

Disclosure  of subsidiary  undertakings incuded  in
consolidation  that are exempted from individual or
consolidated  sustainability reporting

fi EcBalia v i dé&dc os e fWioc Rast@e fJumiso ,

fLatvijas Z a N aunkiso fi | T E R @ M -Plastd firesil
Fibresd Companies that are part of the Eco Baltia group
but have not been included in the consolidated
Sustainability report since they were not part of the group

for the entire 2024 period are i Da u g aSvppei clisa |
Autotransporta u z A Umaand A OiRle ¢ o v evhigho |,

were acquired in May and November, respectively.
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The role of the administrative, management, and supervisory bodies

Disclosure  of the composition of administrative,
management , and supervisory  bodies, their roles
and responsibilities, and access to experise and
skils about sustainahility matters

Eco Baltia's administrative, management, and
supervisory bodies comprise executive and non-
executive members, whose selection and nomination
adhere to the company's policy. The Management
Board's composition ensures the necessary skills and
competencies, including industry-specific knowledge, and
emphasizes diversity, with a preference for experienced
managers. The roles and responsibilities regarding
sustainability matters are outlined in internal Regulations,
including oversight of impacts, risks, and opportunities.
Training and access to sustainabilty expertise are
supported by Sustainability managers, the company's
policies, and ongoing evaluation processes.

Information ~ about the composiion and diversity of
members  of administrative, managemennt, and
supervisory  bodies

The administrative, management, and supervisory bodies

I ZUbf@ {h$ Eco Balia group comprise diverse and

experienced members. The documentation specifies that
a clear structure and processes are in place to manage
conflicts of interest. For instance, forms are used to
disclose personal business interests, indicating
robust protocols in place. Additionally, roles and
responsibilities are clearly defined, with detailed
descriptions of decision-making processes aligned with
governance policies. This structural framework supports

informed  decision-making and ensures ethical
compliance.
Information  about the representation of employees

and other workers

The company ensures equal opportunity and non-
discrimination for all employees, and the representation of
employees and other workers is formalized in
employment agreements. Employees have the right to
form and participate in workers' organizations and unions,
and to engage in collective bargaining. Additionally,
trustees are elected to represent employees in
negotiations, ensuring their voices are heard and
recognized.

Information ~ about me mb e r ex@@rience  relevant
to sectors, products, and geographic locations  of
undertaking

The members of AS Eco Bal t iadmistrative,
management, and supervisory bodies are selected based
on a stringent policy that ensures they possess the
relevant experience and competencies necessary for the
company's governance across various sectors, products,
and geographic locations. The policy requires board
members to have the education and knowledge needed
to achieve strategic, business, and financial objectives,
while  ensuring  representation,  diversity, and
accountability in key functions.

Managements roe in govemance processes,
contrals, and  procedures used to  monitor,
manage, and oversee impacts, risks, and
opportunities is  delegated to a speciiic
management -evel postion or commitiee

Yes

Dedicated controls and procedures are
implemented to manage impacts, risks , and
opportunities

Yes



https://likumi.lv/ta/en/en/id/355381
https://likumi.lv/ta/en/en/id/355381
https://likumi.lv/ta/en/en/id/355381
https://likumi.lv/ta/en/en/id/355381

The role of the administrative, management, and supervisory bodies

Information ~ about reporting lines to administrative,

managemernt, and supervisory bodies in
govemance  processes, controls, and procedures
used to monitor, manage, and oversee impacts,

risks, and opportunities

The Group utilizes a structured system of governance
processes, controls, and procedures to oversee
impacts, risks, and opportunities. Reporting lines for
these governance processes include the identification
of responsible administrative, management, and
supervisory bodies. Each subsidiary within Eco Baltia
has appointed persons responsible for environmental
and social compliance, ensuring regular reporting and
monitoring. Quarterly risk assessments and monthly
management board reviews support the continuous
oversight of governance procedures.

Additionally, the Group's top management assesses
the availability and performance of necessary expertise
and skills through regular evaluations and documented
assessments. This approach ensures that the Eco
Baltia Group is governed by individuals with a deep
understanding of the sector and region, contributing to
the company's sustainability leadership and fair
business conduct.

The Supervisory and Management Boards of Eco Baltia
bring together a diverse and experienced leadership
team whose backgrounds closely align with the
company's strategic focus on environmental services,
recycling, and regional growth. Their collective
expertise spans key sectors, including waste
management, investment management, legal advisory
services, and corporate governance, making them well-
positioned to support Eco Baltia's operations across
Latvia, Lithuania, Poland, and the broader Central and
Eastern European region.

On the Supervisory Board, Chairman Vytautas

Plunksnis contributes substantial experience in
international private equity, particularly across the
Baltic and Nordic regions. Deimante Korsakaite, as
Deputy Chair, offers deep M&A and legal expertise,
having structured numerous high-value transactions
across Lithuania. Other members, such as Alberto
Atienza Guell from the EBRD, bring further depth with
extensive experience in equity investments across
various sectors, including manufacturing in CEE, SEE,
and Turkey. Independent board member Jurgita
Petrauskiene brings direct operational insight in the
water and waste sectors. At the same time, Gints
Pu c Uand Algimantas Markauskas contribute legal
and strategic management capabilities, respectively,
with proven records in corporate structuring and
biotechnology leadership.

The Management Board,
Si ma n o yprovides, robust operational leadership.

With over 20 years in the environmental sector, M Or i

has overseen Eco Baltia's transformation into the
Baltics' largest integrated environmental services
group. Supporting him, CFO Santa Sp | lemsures
sound financial governance and the execution of
investment strategies. At the same time, Chief Legal
Officer Sigita Na mat léwvemges her experience in
regulatory development to align operations with EU
legislation. Board member Saulius Bu d r e vdrives
innovation and investment project execution,
particularly in the areas of waste treatment technology
and infrastructure. Together, the boards bring a
complementary mix of strategic oversight, sector-
specific knowledge, and cross-regional experience.
This ensures Eco Baltia is not only equipped to lead in
environmental services and circular economy practices
but also to expand responsibly and effectively across
new markets.
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led by CEO MUr i

Shareholder structure of Eco Baltia

16.68%
MURI S SI MA

N

European Bank

for Reconstruction and Development
30.51%

EBRD /

Members ofthe Supenisory and Management Boards

Female

Number of members of administrative,
management, and supervisory bodies

Members ofthe Supenisory and Management Boards by gender

Under 30

Number of members of administrative,
management, and supervisory bodies

BALTIC SEA
INL| GROWTH FUND

Male

52.81%
INVL BALTIC SEA
GROWTH FUND*

INVL BALTIC SEA GROWTH FUND REPRESENT|

by gender

Other than
female and
male

Over 50

Gender not
reported



ECO BALTIA GROUP MANAGEMENT TEAM

VYTAUTAS PLUNKSNIS
Chairman of Supervisory
Board at Eco Baltia

Vytautas has extensive experience
in international investment
management. As Head of INVL
Private Equity, Vytautas has been
involved in various large-scale
investment projects for INVL in
Lithuania, Latvia, Moldova, and
Norway.

DEIMANTE

KORSAKAITE
Deputy Chair of the
Supervisory Board at
Eco Baltia

Deimante is recognized as one of
the leading M&A experts in
Lithuania, with extensive
experience in transaction
structuring and negotiations, as
well as legal due diligence.
Advised local and international
clients on deals with a combined

val ue of

al mos

ALBERTO ATIENZA

GUELL
Member of Supervisory
Board at Eco Baltia

Alberto has extensive experience in
public and private equity and quasi-
equity transactions across a wide
range of industries (with a focus on
healthcare & pharma,
manufacturing & services,
consumer goods, and retail) and
geographies, having executed high-
pradle investments in CEE, SEE,
and Turkey. Currently, he serves as
Associ ate Direct

Equity team, based in London.

JURGITA

PETRAUSKIENE
Independent Member of
Supervisory Board at
Eco Baltia

Jurgita is a cer
(with 15+ years of industry
experience in water supply,

wastewater, waste management)

with competencies in investment
projects, innovation, strategic
planning, and management.

the EBRDOS

GI NTS PUCIU
Member of Supervisory
Board at Eco Baltia

y @ndtk hds extenside experiertzes r
advising on acquisitions,
disposals, and company

restructuring. Gints provides legal

advice on corporate governance
and shareholders issues. Legal
support in fundraising for both
established businesses and agile
start-ups.

\

S ALGIMANTAS

MARKAUSKAS
Independent Member of
Supervisory Board at Eco
Baltia

Algimantas is acknowledged as a
robust leader and accomplished
manager. With over 14 years of

experience in senior roles at
Thermo Fisher Scientific, he
devel oped the
subsidiary in Vilnius, which was
acclaimed as the most valuable
company in the Baltics in 2022. His
forte lies in crafting and executing
corporate strategies.

C o mp a
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Information about roles and
responsibiites of administrative,
management, and supenisory  bodies

Eco Baltia's governance structure ensures the
involvement of its administrative, management,
and supervisory bodies in  sustainability
oversight. The Group Supervisory Board,
Management Boards, and senior management of
group companies regularly set and supervise
goals, ensuring compliance with environmental
and social laws, permits, internal procedures,
and quality standards, and thereby also hold
responsibility for adopting and overseeing
strategies.

of how dedicated contols and
appled to management of
ks and opportunties are

Disclosure
procedures
impacts,

integrated  with other intermal  functions

Eco Baltia ensures the integration of dedicated
controls and procedures for managing impacts,
risks, and opportunities with other internal
functions through several mechanisms. The
internal risk assessment is carried out on a
quarterly basis at each subsidiary level, overseen
by the Internal auditor, documents results, and
reports to the Board. Additionally, Management
Boards and senior management frequently
review compliance with Environmental and
Social Laws and the effectiveness of governance
processes. These procedures demonstrate the
company's commitment to integrating risk
management with broader internal functions.

Disclosure of how administrative,

managemernt, and supenvisory bodies
and senior  executive management
oversee seting of targets related to
material impacts, rsks and
opportunities and how  progress

AS Eco Balia Annual ESG Report 2024 | GOV-1 The role of the administrative, management, and supervisory bodies

towards them is monitored

The administrative, management, and
supervisory bodies, along with senior executive
management of Eco Baltia, oversee the setting
and monitoring of sustainability targets through
various structured processes. These include
regular reviews of human resource performance,
compliance with safety and environmental
regulations, and periodic updates to governance
policies. Additionally, the Management Boards
hold monthly meetings to evaluate the
performance and project execution status,
ensuring alignment with environmental and social
laws and internal quality standards. Moreover,
the Group has a defined Risk Management
Policy, which identifies, assesses, and manages
risks continuously to meet its strategic goals,
reviewed by supervisory bodies. These
combined mechanisms ensure that sustainability
targets are set appropriately and progress
towards them is effectively monitored.

Disclosure of  how administrative,
management and  supervisory bodies
determne  whether appropriate  skils  and
expertise are avalble oo wl be
developed to  oversee sustainability
matters

Eco Ba | tdgowerdance bodies ensure the skills
and expertise needed to oversee sustainability
matters. The Supervisory Board has adopted an
UN SDG-aligned sustainability strategy with
defined KPIs, while top management regularly
reviews impacts, risks, opportunities, and
resource allocation. Expertise is further
supported through training, consultations, and
cooperation with relevant authorities to ensure
health, safety, and regulatory compliance.
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In fomation about identity of  administrative,
management and supervisory bodies or
individual(s)  within  body responsible  for oversight
of impacts, risks and opportunites

The administrative, management, and supervisory
bodies at Eco Baltia comprise various levels of
oversight. The Supervisory Board sets the strategic
direction, including sustainability KPIs aligned with UN
Sustainable Development Goals. Company reviews the
performance of responsible persons and managers of
group companies in achieving environmental and
social compliance. Each subsidiary has appointed
responsible persons for environmental and social
compliance, and the Management Boards and senior
management oversee this compliance through regular
reporting and reviews. The composition of governance
includes executive members from all Eco Baltia
subsidiaries, as well as others who hold managerial
roles and supervise adherence to Environmental and
Social Laws. Dedicated working groups and
management at the group and company levels actively
manage risk, including sustainability-related risks,
through strategic oversight and legal compliance
monitoring.

Description  of management's role in govemance

processes, controls and procedures used to
monitor, manage and oversee impacts, frisks and
opportunities

The company's governance structure ensures that
specific roles and bodies are responsible for
overseeing ESG matters. The Board of Directors, as
well as management-level roles such as the Chief
Executive Officer (CEO), Chief Sustainability Officer
(CS0), and Chief Financial Officer (CFO), are explicitly
responsible for ESG oversight, strategy, and
implementation. Regular reviews and supervision by
the Management Board and Supervisory Board ensure
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continuous monitoring and integration of sustainability
practices into business operations.

Description of how oversight is exercised  over
management -evel  posiions or committees to
which managements role in  govemance

processes, controls and procedures used to
monitor, manage and oversee impacts, risks and
opportunites  is delegated to

Oversight of the management-level position or

committee responsible for governance processes,
controls, and procedures is exercised through a
structured risk management hierarchy. The Supervisory
Board oversees the entire risk management program
across the Group, approves the Risk Management
Policy, and reviews management's reports on key risks
and exposures. The Group's Management Board is
responsible for developing and implementing the risk
management program, setting risk appetite and
tolerance levels, and allocating necessary human and
financial resources, including conducting performance
evaluations of responsible individuals and managers to
ensure effective and continuous environmental and
social performance. Continuous training initiatives such
as the Talent Academy and various workshops on
sustainability topics further enhance the skill sets of
relevant personnel.

Information about
that bodies either

sustainabilty  -related  expertise

direcly possess or can leverage

Eco Baltia's internal ESG capacity is led by
experienced  professionals who  ensure  that
sustainability is embedded across all business units.
Since 2022, Madara Strautmane has served as the
Group's Sustainability Manager, responsible for
developing and coordinating sustainability strategies,
managing ESG reporting processes, and facilitating
stakeholder engagement. In 2024, the ESG team was
further strengthened with the appointment of Anete

| GOV-1 The role of the administrative, management, and supervisory bodies

S mo |aa ESG Manager for the Environmental sector,
enhancing the Group's ability to manage sector-specific
sustainability initiatives. Through this combined
approach & leveraging board-level expertise and a
dedicated ESG management function & Eco Baltia
ensures effective oversight and implementation of its
sustainability agenda. This structure supports the
Group's ambition to lead in the circular economy and
uphold high standards of environmental, social, and
governance performance across its operations.

Disclosure  of how sustainabilty -related skils and
experise relate to material impacts, rnsks, and
opportunities

The company's administrative, management, and

supervisory bodies ensure compliance with all ethical
and human rights requirements, adhering to
international standards. The governance structure
oversees material sustainability impacts, risks, and
opportunities through established procedures and
policies.

Regular cross-border legislative updates and internal
audits are conducted to maintain compliance and
update the organization's sustainability expertise.

Additionally, the company prioritizes education,
training, and certification, such as ISO standards, to
enhance the skills and knowledge of its governing
bodies relevant to sustainability matters and
continuously improve the effectiveness of risk
management practices. At the company level, each
Management Board ensures the implementation of the
Risk Management policy, integrates risk management
into decision-making processes, and reviews risk
reports for approval at the higher level.

Directors and CEOs provide leadership in risk
management, ensuring alignment with the company's
strategy and reporting on the performance of risk

management. Functional managers and risk owners
are responsible for identifying and assessing risks
within their areas, developing mitigation plans, and
reporting to higher management. The Internal Audit
function supports the identification and assessment of
risks, conducts independent evaluations, and provides
recommendations to strengthen risk management
efforts. This hierarchical structure  ensures

comprehensive oversight and effective management of
impacts, risks, and opportunities.




Information  provided to and sustainability

Disclosure of  whether, by whom and how Disclosure  of how administrative, management
frequently administrative, management and and supervisory  bodies consider impacts, risks and
supervisory bodies are infoomed about material opportunites ~ when overseeing stategy, decisions
impacts, risks and opportunities, implementation on major transactions and rsk management
of due diligence, and resuts and effectiveness of  process

polces, - actions, - metrics  and targets - adopted o Our administrative, management, and supervisory
address them

The administrative, management, and supervisory
bodies of Eco Baltia are kept informed about material
impacts, risks, and opportunities through regular
engagements. The Management Boards and senior
management of group companies set goals and
supervise compliance with applicable Environmental
and Social Laws, ensuring regular reporting. Monthly
meetings are held to review performance, project
execution status, and necessary corrective actions.
Additionally, the Supervisory Board has adopted a new
strategy, which includes sustainability targets that are
monitored and implemented by the respective bodies.

Integration  of sustainability

Incentive schemes and remuneration policies
linked to sustainability matters  for members  of
administrative, management and  supervisory
bodies exist

Yes

Description of key characteristics of incentive
schemes

The incentive schemes for Eco Baltia's administrative,
management, and supervisory bodies are designed to
align with the company's sustainability goals. The
remuneration system incorporates several bonus
schemes related to financial, operational, market, and
developmental indicators established by the company.
These incentive schemes are reviewed and approved

AS Eco Balia Annual ESG Report 2024

related  performance

bodies play a crucial role in overseeing the company's
strategy, significant transactions, and risk management
processes. The bodies conduct regular reviews of the
company's sustainability strategy, ensuring alignment
with our long-term goals and regulatory requirements.
They actively engage with stakeholders to understand
their concerns and expectations, incorporating this
feedback into strategic decisions. Before approving
foremost transactions, the bodies require
comprehensive impact assessments to evaluate
potential environmental, social, and governance (ESG)
implications. They ensure that appropriate risk
mitigation measures are in place to address identified

in incentive schemes

by the Supervisory Board, ensuring they support the
company's sustainability strategy.

Performance  against speciic  sustainabilty  -related
targets and (o) impacts is being assessed in
incentive  schemes for members of administrative,
management and supervisory  bodies

Yes

Description of  specfific sustainabilty  -related
targets and (o) impacts used to assess
performance of  members of  administrative,

management  and supervisory  bodies

The company sets sustainability-related targets to
assess the performance of members of administrative,

| ESRS General disclosures

matters addressed by the und er t a kadmnztdtse,

management,

ESG risks associated with foremost transactions. The
bodies oversee the integration of sustainability risks
into the overall risk management framework, ensuring
that these risks are systematically identified, assessed,
and managed. They monitor the effectiveness of risk
management practices and require regular reporting on
sustainability risks and opportunities. By embedding
sustainability considerations into these key oversight
functions, our administrative, management, and
supervisory bodies ensure that the company remains
resilient and responsive to evolving sustainability
challenges and opportunities.

Disclosure  of how govemance bodies ensure that
appropriate mechanism for performance
monitoring  is in place

Eco Baltia ensures that its governance bodies maintain
appropriate mechanisms for performance monitoring
through regular supervisory measures and thorough
review processes. The Management Boards and senior

management, and supervisory bodies, which are
cascaded according to the OKR methodology
throughout the company. Additionally, management
boards and senior management set and monitor these

goals, ensuring alignment with the company's
sustainability objectives.

Description  of level in undertaking at which terms
of incentive schemes are approved and updated

The approval and updating of incentive scheme terms
at Eco Baltia occur at the management board level for
individual companies within the Group. Furthermore,
incentive schemes for senior management are
approved by the Supervisory Board or even the

and supernvisory  bodies

management of group companies are responsible for
supervising compliance  with all applicable
Environmental and Social Laws, permit terms, internal
procedures, and quality standards. The governance
bodies, including the Supervisory Board, are
periodically informed about material impacts, risks, and
opportunities as they review the performance of group
companies in monthly meetings, propose necessary
corrective actions, and manage any grievances that
arise. Specific strategies for performance monitoring
include the continuous improvement projects,
digitalization, and automation of processes, and regular
updates to governance policies.

General Meeting of Shareholders, as outlined in the
Articles of Association and intermnal regulations.




Risk management and intemal controls over sustainability reporting
Description of  scope, main features and Description of main rsks identfied and their
components of rnsk management and intemal mitigation  strategies

conrol  processes  and systems  in relfon 10 Eco Baltia identifies and evaluates potential crises
sustainabilty  reporting through a defined crisis management plan, appointing

Eco Baltia Group's risk management and intemnal
control  processes for  sustainability  reporting
encompass a comprehensive approach, including risk
identification, assessment, treatment, monitoring, and
communication. The Group identifies potential risks
through a systematic effort and evaluates them to
understand their nature and impact. Various strategies
and control measures are employed to manage these
risks effectively. The effectiveness of the risk
management program is continually improved through
annual self-evaluations. The details and changes in the
risk management processes are documented and
regularly reviewed by management and the supervisory
boards, ensuring their integration into the company's
strategic and operational frameworks.

Description  of risk assessment  approach followed
Eco Baltia's risk assessment approach is grounded in a
comprehensive  risk  management policy that
encompasses all activities and involves the systematic
identification and assessment of risks. The policy
outlines the group's commitment to value protection
and creation, ensuring that risks are managed
appropriately within an established risk appetite. The
risk management process includes the crucial steps of
identification, assessment, treatment, monitoring,
review, and communication of risks. Specific
methodologies are applied to categorize risks into
strategic, operational, safety/ hazard, and financial
risks, with tailored strategies for mitigation and
management. Regular assessments and updates
ensure the integration of risk findings into intermnal
processes and continuous improvement efforts.
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crisis managers and teams trained in crisis resolution.
The plan includes communication protocols and
resource availability for emergency actions, ensuring
swift response and mitigation.

The company maintains Quality and Environmental
Management Systems, such as ISO 9001 and 14001,
to manage operational risks and facilitate continual
improvement. Regular risk assessments and crisis
management plans are integrated into daily operations,
and specific actions, including fire safety training and
infrastructure improvements, are implemented to
mitigate identified risks. Additionally, monthly risk
assessments are reported to management, ensuring
ongoing monitoring and adjustment of risk
management strategies.

Description  of how findings of risk assessment and

intemal  controls as regards the sustainability
reporting process havwe been integrated into
relevant intemal functions and processes

Our organization has established robust mechanisms
to ensure that the findings from risk assessments and
internal controls related to the sustainability reporting
process are effectively integrated into our internal
functions and processes. This integration is crucial for
maintaining the accuracy, reliability, and transparency
of our sustainability reporting. By systematically
incorporating these findings into our functions and
methods, we enhance our abilty to manage
sustainability risks effectively and ensure the integrity of
our sustainability reporting.

Description  of periodic
assessment and

reporing  of findings of risk
intemal controls to

| ESRS General disclosures

administrative, and
bodies

Eco Baltia reports the findings of risk assessment and
internal controls periodically to the administrative,
management, and supervisory bodies through
structured procedures. For instance, the Head of
Internal Security documents the results of security
assessments and reports them to the relevant Group
company's Board of Directors. Additionally, an annual
status report on the management of AML/CFT risk is
prepared by the Legal Director and submitted to the
Management Board of Eco Baltia (Risk Management

Policy, Internal Control Procedure).

management supervisory




Strategy, business model, and value chain
Description  of significant  groups of products and  Description of products and sernices that are
(or) services offered, including changes in reporting banned in cerain markets

period (new/ removed products andor services)

In 2024, Eco Baltia introduced new products and
services while reorganizing and removing others. The
company acquired i E kOos t and integrated it into the
newly established i ORE ¢ o v, evhighonow handles
hazardous waste collection and  processing.
Additionally, A Ma naplinka p | uwas merged into

The company ensures compliance with market-specific
regulations and sustainability principles by not offering
products or services that are banned in particular
markets. This adherence underscores the company's
commitment to lawful operations and its proactive
approach to mitigating potential risks associated with
prohibited activities, as evidenced by the stipulations in

i Ec o s e.M\PiEBa#ijaorebranded to i | T E R&h¥0 the documents on environmental protection, labor law,

fPolimeru parks' was liquidated. These changes reflect
the company's ongoing efforts to optimize and expand
its environmental service portfolio in the Baltics and
beyond.

Description of  significant markets and (on
customer groups  served, including changes in
reporting period  (newfemoved markets  andlor
customer  groups)

During the reporting period, Eco Baltia expanded its
operations and adjusted its market presence across
several countries. Specifically, the acquisition of 40.40%
of fiDaugav BSipleci al i Alldtranspsrta
Uz A U moand the establishment of a new company,
i ORE c o v,ahroygh the acquisition of A E kQos t,
broadened its market in Latvia. Furthermore, the
company optimized its operations in Lithuania by
merging i Ma naplinka p | uigtd i Ec o s e randi

and occupational safety.
Total net revenue

261 540 000 EUR

Desciiption  of sustainabilty -related goals in terms
of significant groups of products and services,
customer categories, geographical areas, and
relationships  with  stakeholders

Eco Baltia has set specific sustainability-related goals
for key areas of its business, including achieving zero
major incidents with legal non-compliance and financial
penalties, ensuring 100% compliance with ethical
standards and counterparty verification procedures, and
gaintaining high levels of employee remuneration
equity. Additionally, the company aims for 100%
compliance with human rights requirements and ethical
Stgngards. Goals include enhancing stakeholder

liquidating P a g & gsiaw i v a | kdnyubabnis 1 k a seéngagement, achieving a reach of over 50% in the

These changes signify Eco Baltia's commitment to
expanding and optimizing its market presence and
customer service coverage.

Total number
period

2304

of employees (head count) at end of
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annual stakeholder survey by 2025, and attaining a
customer satisfaction NPS score of 50 or higher. These
objectives are integrated into the company's overall
sustainability strategy, which aligns with the United
Nations Sustainable Development Goals and includes
initiatives related to environmental performance, social
responsibility, and governance improvements.

| ESRS General disclosures

List of ESRS sectos that are significant for
undertaking

The company identifies its significant ESRS sectors
based on their contributions to activities in Latvia,
Lithuania, Poland, and the Czech Republic. These
include waste management, sorting, and recycling of
materials such as PET bottles, polyethylene, and
textiles. Additionally, significant activities involve
environmental services, road and street maintenance,
and hazardous waste processing. These sectors are
critical due to their substantial impact on revenue and
alignment with the company's sustainability goals.

Description  of business model and value chain

Eco Baltia maintains a comprehensive stakeholder
engagement plan that is reviewed annually. The plan
includes identifying stakeholders, assessing mutual
impacts, and ensuring compliance with legislative
requirements. Eco Baltia emphasizes meaningful
communication, community involvement, and
continuous improvement in waste sorting infrastructure.
Key initiatives include expanding battery collection
points, promoting biowaste sorting, and customizing
sorting containers for accessibility. Additionally, Eco
Baltia organizes events, such as charity campaigns and
customer satisfaction surveys, to enhance stakeholder
relationships and sustainability efforts.
Descripton  of inputs and approach
dewveloping and securing  inputs

Eco Baltia and its subsidiaries gather and develop
inputs through a common group strategy, setting
ambitious goals aligned with the UN Sustainable
Development Goals. The company ensures the security
of inputs by adhering to robust policies and procedures,
including the Sustainability and Environmental Policy

to gathering,

and the Procurement Policy, which mandate rigorous
compliance with environmental and social laws, as well
as secure permit conditions. Regular reporting, audits,
and monitoring by senior management ensure
continuous compliance and input security.

of man features of upstream  and
value chain and undertakings  position

Description
downstream

in value chain
Eco Baltia operates across a vertically integrated value
chain that encompasses waste collection, recyclable
sorting, plastics recycling, and polyester fiber
production. Upstream activities primarily involve secure
sourcing of waste from municipal contracts and private
agreements across Latvia, Lithuania, Poland, and the
Czech Republic. Key suppliers and partners are
regularly vetted for compliance with environmental and
social standards. Downstream, Eco Baltia provides
recycled materials and products to various industrial
clients, thus closing the loop in the circular economy.
The company maintains strong relationships with
stakeholders through continuous engagement and
adherence to robust governance practices.




Interests and views of stakeholders
Disclosure of how interests and views of
stakeholders are taken into account by strategy

and business model

Our organization recognizes the importance of
incorporating the interests and views of our
stakeholders into our strategic and business decisions.
By actively engaging with our stakeholders and
integrating their interests and opinions into our strategy
and business model, we enhance our ability to create

long-term value and build strong, trust-based
relationships.
Description of stakeholder engagement in Em

Balia group companies

Own workforce

AInternal communication campaigns.

ADevelopment of a bonus package for employees
based on the maturity of their employment.

Almprovement of working conditions.

A Survey on the satisfaction of employees.

APR and communication of
initiatives, and their results.

Alnvitation to participate in the Eco Baltia Double-
Materiality assessment to identify the most significant
topics according to the opinion of Eco Baltia Group's
internal stakeholders.

experts, business

Affected  communites

Alnformation in a local media
explaining the project and activities.

A Offers to sort waste more, including new opportunities
for sorting (smart containers, textiles, biowaste, and

introducing and

with the stakeholders

communicated

Communication

The company's stakeholders are

through the Nasdaq Baltic website, the most popular
social networks, the Eco Baltia group website, which
features an investor and press release section, as well

containers for collecting cigarette butts).

AResponses to citizens' questions were provided,
including preparing press releases or providing
answers to regional media.

Alntroduction of the Circular Economy and the EU
Green Deal, organization of multiple sustainability-
promoting events, i.e., i ESa&Gf t er.noon 0

AExpansion of the battery collection network in
municipalities (more than 400 public battery collection
points).

Alnvitation to participate in the Eco Baltia Double-
Materiality assessment to identify the most significant
topics according to the opinion of Eco Baltia Group's
external stakeholders.

Clients and end -users :

Alnformation in mass media introduces and explains
the activities, as well as the company's PR and
communication efforts, from experts, business
initiatives, and results.

A Direct communication.

A Customer satisfaction survey in all municipalities
where Eco Baltia Vide and JUMIS operate.

AResearch and participation in identifying
"Greenest Brands in the Baltics 2024".

Alntroduction of Circular economy and EU Green
Deal, organization of multiple Sustainability
promoting events, i.e., i ES&Gf t er noon 0

Alntroduction of the cigarette butts' collection system
and installation of 172 specially branded public waste
bins across municipaliies to encourage proper

the

as various media, including TV, radio, and other
outlets. In the year under review, Eco Baltia group
organized four shareholders’ meetings and two investor
webinars. In 2024, a strong focus was put on citizen

disposal.

A By the end of 2024, more than 320 Eco Baltia's textile
sorting points in Latvia had been introduced.

A Eco Baltia and NGO «Tavi draugi» organized a social
campaign to collect gifts for children and fulfill their
Christmas wishes. During the campaign, a series of
charity concerts featuring well-known musicians took
place throughout Latvia to attract audiences and
expand the donor base. More than 3 tons of the most
valuable textiles were donated to charity
organizations & Ukrainian refugees.

A Invitation to participate in Eco Baltia Double-

A Materiality assessment to identify Eco Baltia's most
significant topics according to the opinion of Eco
Baltia Group's external stakeholders.

Business parners, suppliers:

A Direct contact introducing the company and project,
along with an invitation to a site visit.

APR and communication of experts - about industry,
output goals, and business results.

A Invitation to participate in Eco Baltia Double-

A Materiality assessment to identify the most significant
and essential topics, as per the opinion of Eco Baltia
Gr o uegxi@real stakeholders.

Industy NGOs:
A Participation in NGO (Employers' confederation
of Latvia, Latvian Chamber of Commerce and

Industry, Latvian Association of Waste
Management Companies, Latvian Tire Management
Association, The Red Jacket),

surveys, to ascertain the level of public knowledge
about the circular economy and its benefits.

A RecoVynil, PETCore, working groups, workshops.

AWe believe that waste sorting infrastructure must be
accessible to every resident, including those with
visual or perceptual impairments. Eco Baltia invited
companies, municipalities, and organizations to
customize sorting containers with specialized stickers
to enhance the accessibility of the sorting
infrastructure. Several NGOs and day centers
expressed interest in customizing sorting containers
located near their sites with specialized stickers.
Sorting containers were customized.

Investors, financial  institutions

A Direct communication.

A Presentations.

A Digitalization projects.

ALEAN culture in all group companies.

A Monitoring of business KPI.

APR and communication of
initiatives, and results.

Alnvitation to participate in Eco Baltia Double-
Materiality assessment to identify the most significant
topics for Eco Baltia according to the opinion of Eco
Baltia Group's internal and external stakeholders.

experts, business




Material impacts, risks, and opportunities and their interaction with strategy and business model

Eco Baltia has identified several material impacts, risks, and opportunities through a comprehensive materiality assessment. These findings are
integral to shaping our strategy and business model. By systematically integrating these material impacts, risks, and opportunities into our
strategy and business model, we ensure that our operations are sustainable, resilient, and aligned with stakeholder expectations.

List of material impacts, risks and opportunities and their interaction with strategy and business model

Topic Title & description

Type

El Greenhouse gas emissions from waste treatment @® Potential negative impact
El Landfill waste reduction Actual positive impact

E1l Carbon footprint from vehicle fleet used for waste collection @ Actual negative impact

E1l Energy usage in waste management facilities @ Potential negative impact
E2 Odor emissions @ Potential negative impact
E2 Fugitive dust from waste handling ® potental negative impact
E2 Air pollution from vehicle emissions ® potential negative impact
E5 Excessive energy consumption from waste processing operations @ Potential negative impact
E5 Resource depletion through inefficient recycling practices @® Potential negative impact
E5 Greenhouse gas emissions from waste transportation ® potental negative impact
E5 Pollution from hazardous waste materials ® potential negative impact
E5 Depletion of natural resources due to insufficient recycling @ Potential negative impact
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List of material impacts, risks and opportunities and their interaction with strategy and business model

Topic Title & description

Type
E5 Air pollution from waste incineration and decomposition @ Potential negative impact
E5 Water pollution from waste runoff and leachate @ Potential negative impact
S1 Exposure to hazardous materials @ Potential negative impact
S1 Challenging work conditions can lead to physical strain and fatigue @® Potential negative impact
S1 Employee morale and job satisfaction @ Potential negative impact
S1 Discrimination or harassment negatively impacts workplace culture @® Potential negative impact
S1 Worker Injuries due to Handling Hazardous Materials @ Potential negative impact
S1 Long-Term Health Issues for Workers ® potential negative impact
S1 Emergency Response Plans @ Potential negative impact
S1 Occupational Stress from Shift Work @ Potential negative impact
S1 Equal pay for equal work Potential positive impact
S3 Job creation and economic stimulation Potential positive impact
S3 Improved community cleanliness and quality of life Potential positive impact
Gl Employee Engagement and Morale Enhancement Potential positive impact
Gl Innovative Problem Solving and Efficiency Gains Potential positive impact
Gl Ethical Conduct Violation ® Potential negative impact
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List of material impacts, risks and opportunities and their interaction with strategy and business model

Topic Title & description

Type

Gl Stakeholder Trust and Reputation Potential positive impact
Gl Delayed supplier payments causing financial strain @ Potential negative impact
Gl Preferential treatment of certain suppliers leading to unfair competition @ Potential negative impact
Gl Insufficient vetting of suppliers risking non-compliance @ Potential negative impact
Gl Inefficient dispute resolution harming supplier relationships @® Potential negative impact
Gl Lackof diversity in supplier base limiting innovation and community support ® Potential negative impact
Gl Corruption scandals erode public trust in the company @ Potential negative impact
Gl Bribery incidents ® Potential negative impact
Gl Unethical bidding practices distort market competition @ Potential negative impact
Gl Internal corruption weakens governance structure @ Potential negative impact
Gl Employee morale declines due to perceived corruption ® Potential negative impact
E1l Carbon Emissions Regulations Fines Risk

El Litigation from Environmental Impact Risk

E1l Increased energy costs Risk

E2 Emissions from Waste Collection Vehicles Risk

E2 Odor Emissions from Waste Facilities Risk
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List of material impacts, risks and opportunities and their interaction with strategy and business model

Topic Title & description

Type
E2 Fugitive Dust from Waste Handling Risk
E5 Supply Chain Disruptions Cause Resource Shortages Risk
E5 Excessive Carbon Footprint from Resource Use Risk
E5 Over-Dependence on Non-Renewable Resources Causes Long-Term Sustainability Issues Risk
E5 Water Scarcity Due to High Water Usage Risk
E5 High Carbon Emissions from Waste Collection Vehicles Risk
E5 Regulatory Non-compliance Risk
E5 Pollution Incidents Risk
E5 Community Opposition Risk
S1 Employee Health and Safety Hazards Risk
S1 Labor Disputes due to Poor Working Conditions Risk
S1 Lack of Diversity and Inclusion Risk
S1 Inadequate Employee Training Risk
S1 Poor Mental Health Support Risk
S1 Inadequate Safety Training Leading to Injuries Risk
S1 Exposure to Hazardous Materials Affecting Worker Health Risk
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List of material impacts, risks and opportunities and their interaction with strategy and business model

Topic Title & description

Type
S1 Community Health Impact from Waste Operations Risk
S1 Low chances attracting high level professional Risk
Gl Ethical compliance breaches Risk
Gl Ineffective communication channels Risk
Gl Unethical supplier practices can damage company reputation Risk
Gl Over-reliance on single suppliers can create operational risks Risk
Gl Inadequate management of supplier ESG performance can lead to non-compliance Risk
Gl Risk of Fines and Penalties Risk
G1 Loss of Contracts and Revenue Risk
Gl Increased Regulatory Scrutiny Risk
Gl Internal Fraudulence Risks Risk
E1l Operational Fleet Transition to Sustainable Fuels Opportunity
E1 E2 Renewable energy projects Opportunity
E2 Emission Reduction Technologies Implementation Opportunity
E2 Carbon Credit Trading Opportunity
E2 EV/hybrid Vehicle Fleet Opportunity
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List of material impacts, risks and opportunities and their interaction with strategy and business model

Topic Title & description Type

E2 Air Quality Monitoring Systems Opportunity
E5 Implement advanced recycling technologies Opportunity
E5 Optimize resource usage through data analytics Opportunity
E5 Invest in renewable energy projects Opportunity
E5 Enhanced Recycling Programs Opportunity
E5 Waste-to-Energy Conversion Opportunity
E5 Efficient Resource Recovery Opportunity
E5 Sustainable Product Development Partnerships Opportunity
E5 Implement Advanced Recycling Technologies for Higher Material Recovery Opportunity
E5 Offer Comprehensive Waste Management Solutions for Corporates Opportunity
E5 Adopt Circular Economy Practices to Minimize Waste Generation Opportunity
S1 Improved Employee Training on Safety Protocols Opportunity
S1 Investment in Health and Safety Technology Opportunity
S1 Comprehensive Health Programs for Employees Opportunity
S1 Regular Safety Audits and Inspections Opportunity
S1 Engagement in Community Health Initiatives Opportunity
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List of material impacts, risks and opportunities and their interaction with strategy and business model

Topic Title & description Type

S1 Mental health support initiative Opportunity
S1 Promoting equal treatment Opportunity
S3 Community Education Programs Opportunity
S9 Local Employment Initiatives Opportunity
SX Health and Safety Improvements Opportunity
Gl Robust Ethics Training Programs Opportunity
Gl Transparent Reporting Practices Opportunity
Gl Employee Engagement Initiatives Opportunity
Gl Ethical Sourcing Palicy Opportunity
Gl Supplier Collaboration Programs Opportunity
Gl Risk Management Protocols Opportunity
Gl Performance-Based Incentives Opportunity
Gl Implement Anti-Bribery Training Programs Opportunity
Gl Establish Whistleblower Protection Policies Opportunity
Gl Enhance Board Oversight on Corruption Opportunity
Gl Regular Compliance Audits Opportunity
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Description  of the processes

Description of assessment
process

The purpose of conducting a double materiality
assessment for the Eco Baltia group is to
comprehensively evaluate the intersection of our
business operations with environmental, social, and
governance (ESG) factors from two distinct but
interconnected perspectives. Firstly, the ‘outside-in'
perspective assesses how ESG issues can have a
material financial impact on our company, influencing
our performance, risk profile, and strategic decision-
making.

double -materiality

Secondly, the 'inside-out perspective considers the
significance of our company's impact on society and the
environment. This holistic approach ensures that we
align with stakeholder expectations and regulatory
requirements, while also promoting transparency and
accountability in our sustainability practices.

By undertaking this dual analysis, we systematically
identify and prioritise material topics that are both
significant to our stakeholders and have substantive
influence on the economic, environmental, and social
aspects of Eco Baltia. The assessment helps us discern
which ESG topics are integral to our value creation
processes and long-term sustainability, allowing us to
focus our efforts on areas where we can make the most
meaningful contributions and improvements. This, in
turn, not only enhances our corporate responsibility but
also informs our stakeholders, including investors,
customers, and employees, about how Eco Baltia is
actively managing its ESG risks and opportunities.

Materiality — matrix

The materiality matrix serves as a strategic tool for
organizations to focus their efforts and resources on
addressing the most significant sustainability issues that
matter to both the business and its stakeholders. Issues

to identify and assess material

impacts,

that fall into the high-importance and high-stakeholder-
interest quadrant are considered the most material and
require the organization's attention and action.

Description of methodologies and assumptions
applied in the process to identfy impacts, risks,
and opportunities

Our organization employs a structured and systematic
approach to identify and assessmaterial impacts, risks,
and opportunities. We apply the double materiality
principle, considering both financial materiality (which
hasimplications for the company's financial performance)
and impact materiality (which impacts the environment
and society). We engage with a broad range of
stakeholders, including employees, customers, suppliers,
investors, and local communities, to gather diverse
perspectives on material issues We use impact and risk
mapping techniques to visualize and prioritize potential
impacts, risks, and opportunities based on their severity
and likelihood.

Description  of process to identfy, assess, prioritise,
and monitor  potential and actual impacts on

peope and environment, informed by due diligence
process

Our organization employs a comprehensive due diligence
process to identify, assess, prioriize, and monitor
potential and actual impacts on people and the
environment. This processis integral to our sustainability
strategy, ensuring that we effectively address significant
impacts. We conduct thorough impact analyses to
evaluate the severity and likelihood of potential and
actual impacts. This includes both qualitative and
gquantitative assessments Our assessmentconsiders both
financial materiality (impacts on the company's financial
performance) and impact materiality (impacts on the
environment and society). Impacts are prioritized based
on their relative severity and likelihood of occurrence.
Negative impacts are given precedence based on their
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risks, and opportunities

potential harm, while positive impacts are considered
based on their scale, scope, and probability . We apply
qualitative and quantitative thresholds to determine
which impacts are material for reporting purposes, as
prescribed by ESRSyuidelines.

Description of how process focuses on specific

activities, business  relationships, geographies  or
other factors that give rise to heightened risk of
adverse impacts

By focusing on specific activities, business relationships,
geographies, and other factors with heightened risks, we
ensure that our organization effectively addresses
significant adverse impacts and aligns with our
commitment to sustainable and responsible business
practices.

Eco Baltia Materiality matrix

Impact materiality

Material

@ PFoliutionof water

@ Foliution of soil

Non-material

@ Information-related impacts for cons

relative

likelihood

Yes

Process considers
is involved through own operations
business  relationships

Yes

Process
stakeholders

Yes

@ Climate change mitigation
@ Energy
. Pollution of air
@ Resources inflows, including resourc.
@ Resource outflows related to produc.
@ Waste
@ Working conditions
@ Health and safety
@ Equal treatment and opportunities
. Communities’ economic, social andc
Corporate culture
Management of relationships with s

Corruption and bribery

likelihood and
relatve  scale, scope and

severity
impacts based on their
and determines
matters are material

includes consultation with
to understand how they may be

impacted and with external

Non-material

@ Environment @ social Governance

Material

Financial materiality

positive

which  sustainability

for reporting  purposes

impacts with which undertaking

or as resukt of

affected

experts

Material  sustainability topics
E1 Climate change mitigation

E1 Energy

E2 Pollution of air

E5 Resources inflows, including resource
use

E5 Resource outflows related to products
and services

ES5 Waste

S1 Working conditions

S1 Health and safety

S1 Equal treatment and opportunities for all

S3 Communities' economic, social and
cultural rights

G1 Corporate culture

G1 Management of relationships with
suppliers including payment practices

G1 Corruption and bribery
Non -material  sustainability ~ topics

E2 Pollution of water
E2 Pollution of soil
S4 Information-related impacts for

consumers and/or end-users




Disclosure  requirements
sustainability statement

List of ESRS Disclosure  Requirements  complied
with  in  preparing sustainability statement
following outcome of materiality — assessment

Eco Baltia's sustainability statement complies with
the ESRS disclosure requirements, including the
provision of a comprehensive list of topics deemed
material following their materiality assessment.
The company's sustainability statement includes a
content index detailing each compliant ESRS
disclosure requirement, along with corresponding
page numbers and paragraphs for easy reference.

in ESRS covered bythe undert akingos

Additionally, a separate table is provided, listing
data points derived from other EU legislation,
distinguishing those assessed as material and non-
material. Specific explanations are provided for any
significant topics, such as climate change, which
are deemed not material, ensuring transparency and
forward-looking analysis.
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Climate change

Transition

Explanaton  of how targets are compatble  with
limiing of global waming to one and half degrees
Celsus in line with Paris Agreement

The company's targets, such as a 50% reduction in
CO2 emissions per unit produced by 2030 and
achieving 100% electricity consumption from
renewable energy by 2025, align with the Paris
Agreement's goal of limiting global warming to 1.5AC.
These goals are part of a broader strategy to
enhance operational eco-efficiency, increase the use
of renewable and low-carbon energy, and optimize
resource utilization, demonstrating a commitment to
the Paris Agreement and achieving climate neutrality
by 2050.

Explanation  of decarbonisation
and key actions planned

levers identfied,

Eco Baltia has identified several decarbonisation
levers and key actions in its transition plan. Key
actions for the short term (2023-2024) include setting
Science-Based Targets (SBTs), developing a
sustainability reporting system, and initiating the
calculation and setting of the Scope 3 GHG emissions
target. For the medium-term (2025-2029), actions
include avoiding six times more CO2 emissions
through services than generated in operations,
operating 30% of the vehicle fleet on sustainable
fuels, reducing CO2 emissions by 25% per unit
produced compared to 2021, recovering 50% of
collected materials, and ensuring 100% electricity
consumption from renewable energy sources. Long-
term actions (2030-2050) focus on reducing CO2
emissions by 50% per unit produced and entirely
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plan for climate change mitigation

switching the vehicle fleet to sustainable fuels. The
strategy also encompasses continuous improvements
in operational eco-efficiency, optimizing natural
resource consumption, and procuring and producing
renewable and low-carbon-intensive energy. This
comprehensive approach aligns with the company's
commitment to the Circular Economy and significantly
contributes to climate change mitigation efforts.

Disclosure  of significant
(Opex ) and (o) capital
required for implementation

operational  expenditures
expenditures (Capex)
of action plan

In 2024, Eco Baltia Group's significant operational

and capital expenditures were directed towards

multiple development initiatives aimed at enhancing

waste management and recycling capacities. Key

investments included EUR 2.8 million for a new

automated plastics sorting and recycling line atA No r d

Plastg as well as the construction of a new Resource
Management Centre with a planned capacity of up to
150,000 tons per year. Additionally, the new factory of
dTERUMOowas opened, with a capacity of 80,000 tons
per year, and there was substantial rebuilding at
Ecoservice's waste sorting facility, supported by the
company's funds and financial backing from Luminor.

Explanation of the relationship of significant
CapEx and OpEx required to implement actions
taken or planned to key perfomance  indicators
required under Commission Delegated Regulation
(EV) 2021 /2178

The company commits significant capital expenditures
(CapEx) and operational expenditures (OpEx) to
actions that enhance its environmental sustainability

and mitigate the impacts of climate change. Notable
investments include the development of renewable
energy infrastructure, such as the installation of solar
panels and the purchase of CNG-powered and
electric vehicles. These initiatives align with key
performance indicators, including increasing the share
of renewable energy consumption to 100% by 2025
and reducing CO2 emissions by 50% per unit
produced by 2030.

Explanation of the relationship of significant
CapEx and OpEx required to implement actions
taken or planned to CapEx plan required by
Commission Delegated Regulation (EV)
2021 /2178

Eco Baltia's significant capital expenditure (CapEx)
and operational expenditure (OpEx) requirements for
implementing planned actions closely align with the
group's broader investment strategy, as outlined in
the documents. Key initiatives include the
construction of a new Resources Management Centre
and a new production site for ATERUMQ as well as
rebuilding Ecoservice's waste sorting centre. These
projects are designed to enhance waste sorting and

recycling capabilities, thereby supporting the
company's transition plan for climate change
mitigation in line with Commission Delegated

Regulation (EU) 2021/2178. Additionally, the group
has shown a commitment to energy efficiency and
renewable energy solutions, as evidenced by
investments in solar panels and CNG-powered trucks.
These investments are integrated into the company's
financial planning and are overseen by the Group

Supervisory Board to ensure alignment with Eco
Baltia's long-term sustainability goals.

Explanation ~ of potental locked -in GHG emissions

from key assets and products and of how locked -
in GHG emissions may jeopardise achievement  of
GHG emission reduction targets and drive
transiion  risk

The company has initiated several actions that
address potential locked-in GHG emissions from key
assets and products. These actions include relocating
production facilities, which reduces transportation-
related CO2 emissions, and investing in modern
energy-efficient technologies, such as automated
plastic sorting lines and renewable energy sources,
which will decrease the overall carbon footprint. The
improvements in operational efficiency, such as the
increased use of robotics and automation, are
expected to contribute significantly to emission
reductions and help mitigate transition risks by
aligning with the company's GHG emission reduction
targets.




e.sews Material

Explanation  of how transition

business

and aligned with overall
financial  planning

The transition plan for climate change mitigation is
deeply integrated into Eco Baltia's overall business
strategy and financial planning. The company
emphasizes the alignment of its sustainability
initiatives with strategic objectives through various
actions, including the adoption of new technologies
and enhancements to operational efficiency.
Significant investments have been made in
infrastructure and process improvements, including
the construction of a modern waste sorting plant
and the relocation of production facilities to increase
capacity and reduce emissions. Eco Baltia also

impacts,

plan is embedded in
strategy  and

nsks and opportunities

prioritizes stakeholder engagement, ensuring that
environmental goals are synchronized with community
and regulatory expectations, thus reinforcing the
company's commitment to a sustainable economy.
Transition pan is approved by administrative,
management and supervisory  bodies

In 2021, the Group Supervisory Board of Eco Baltia
approved a new strategy for 2021-2025, which
encompasses sustainability aspects. Furthermore,
the Management Board and Supervisory Board of
Eco Baltia are responsible for reviewing and
approving policies, including the sustainability
strategy, to ensure alignment with the group's
objectives and regulatory requirements.

and their interaction

Explanation transition

plan

In 2024, significant progress was made in
implementing Eco Baltia's climate change mitigation
transition plan. Key developments included the official
opening of the new waste sorting plant, the Resource
Management Centre, with an initial capacity planned
to sort 45,000 tons per year, and the new dTERUMO
factory, which has a processing capacity of 80,000
tons per year. Investments were made in modernizing
facilities and improving process efficiencies, such as

of progress in implementing

improving waste sorting and processing capacities,

thereby aligning with
transition plan objectives.

the relocation and technical adjustments at i Nor di c

Plastg and rebuilding efforts at Ecoservice's waste
sorting premises. These advancements contribute to
the group's strategic goals for sustainability,

with strategy and business model

Type of dimate -related risk

Topic  Tille & description Type

E1l Greenhouse gas emissions from waste treatment @ Potential negative impact
Greenhouse gas emissions from waste treatment operations and transportation contribute to climate change.

= Landfll waste reduction Actual positive impact

Our increased recycling reduces the amount of waste sent to landfills, lowering methane emissions which are potent greenhouse

gases.

E1l Carbon footprint  from vehice

fleet used for waste collection

The use of diesel-powered vehicles for waste collection emits CO2 and other pollutants.

@ Actual negative impact

Our target: Upgrade to vehicles operated with sustainable fuels, enforce regular vehicle maintenance and implement route

optimization software.
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the company's

long-term
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Topic Title & description Type

E1l Energy usage in waste management facilities @ Potential negative impact

High energy consumption in waste processing and management facilities can lead to increased carbon emissions.

El Risk: Carbon Emissions Regulations Fines Risk

Stricter regulations on carbon emissions could result in hefty fines for non-compliance, impacting financial performance.

We implementing robust emissions monitoring and reduction strategies, investing in renewable energy sources, and upgrading to
more efficient waste management technologies.

El Risk: Litigaon from Envionmental  Impact Risk

Litigations or lawsuits arising from environmental damages or disasters caused by waste management activities can lead to
significant legal costs.

We implementing rigorous environmental safety protocols and maintaining transparent community relations.

El Risk: Increased energy costs Risk

Rising energy costs associated with transitioning to greener technologies and energy sources can reduce profit margins.

We adopting energy-efficient equipment, optimizing energy use, and exploring on-site renewable energy generation.

El Opportunity: ~ Operational Heet Transion to Sustainable Fuels Opportunity

Transition to sustainable fuels (e.g. HVO and bio-CNG) in waste collection vehicles can lower fuel expenses and reduce greenhouse
gas emissions.

El Renewable energy projects Opportunity

22 Investing in renewable energy sources like solar and wind can reduce operational costs and enhance company reputation.
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Description  of scope of reslience  analysis

Eco Baltia's resilience analysis encompasses a
comprehensive evaluation of the potential impacts of
climate-related risks, both physical and transitional,
as part of its strategic and operational planning. This
includes considering natural hazards and ensuring
that emergency preparedness and response plans
are in place. For example, the company integrates
climate scenario analysis to understand the
implications on its business model and strategy.
Additionally, as part of the ISO certifications for major
companies within the group, ongoing monitoring and
updates of management systems are conducted to
ensure they adhere to the latest standards, which
indirectly supports resilience against climate risks.

Disclosure of how resilience has been

conducted

The resilience analysis at Eco Baltia is conducted by
utilizing a comprehensive Risk Management system,
which includes the identification, evaluation, and
monitoring of various risks. This analysis involves
conducting periodic impact assessments, providing
regular reports to state environmental services, and
engaging stakeholders to evaluate climate-related

analysis

Description  of the processes

Description  of process in relation

cdimate change

to impacts on

Eco Baltia has established a comprehensive process
for identifying and assessing climate-related impacts,
specifically focusing on its GHG emissions. Detailed
measures include the implementation of a CO2
emission monitoring and reduction plan, as well as
consistent innovation aimed at reducing the

AS Eco Bafta Annual ESG Report 2024

| E1 Climate change

to identify and assess material

risks and opportunities. The company also employs
numerous internal and external audits to ensure
compliance with relevant laws and to adapt to
changes in regulatory requirements. Furthermore,
Eco Baltia continually updates its crisis management
and business continuity plans to address potential
risks effectively.

Time horizons applied for reslience  analysis

The company conducts resilience analysis over short-
term (202371 2024), medium-term (20251 2029), and
long-term (20307 2050) horizons to assess the
robustness of its strategy and business model in
relation to climate change impacts. These time
frames reflect the progression of initiatives and goals,
including setting Science-Based Targets (SBTS),
transitioning vehicle fleets to sustainable fuels, and
achieving significant reductions in CO2 emissions.
The analysis includes a detailed evaluation of
operational and strategic adjustments required to
maintain resilience under various climate scenarios.

Description  of results of reslience  analysis

Eco Baltia conducted a resilience analysis as part of
their 2021-2025 strategy update. This included a
sustainability strategy and KPIs aligned with the UN

climate

company's carbon footprint. For instance, Eco Baltia
has introduced infrastructure for the sustainable
sorting of textiles, the use of renewable energy, and
the enhancement of operational eco-efficiency.
Additionally, the organization actively engages in
educational campaigns to raise awareness about the
principles of the circular economy and the importance
of waste sorting.

-related

Sustainable Development Goals. The resilience
analysis took into account various improvements and
new initiatives, such as the construction of new
facilities and the relocation of operations, aimed at
enhancing operational efficiency and sustainability.
For example, the new Resource Management
Centre, opened in 2024, is designed to significantly
increase waste sorting capacity, while the opening of
the new dTERUMO factory in 2024 expanded
processing capacity by 30%.

Additionally, resilience is supported by regular
updates to environmental and social policies,
compliance with I1SO standards across multiple
dimensions, and continuous stakeholder
engagement. The resilience analysis also
emphasizes the company's commitment to reducing
GHG emissions and improving fire and work safety
standards in response to past incidents.

Desciiption ~ of abiity to adjust or adapt strategy
and business model to cimate change
Eco Baltia's strategy and business model

demonstrate significant adaptability to the impacts of
climate change. The group has integrated ambitious
sustainability KPIs into its overall strategy, including

impacts, rnisks and opportunities

reducing CO2 emissions by 50% per unit produced
by 2030, transitioning to a vehicle fleet entirely
operated on sustainable fuels, and continuously
improving operational eco-efficiency. Additionally, the
company has committed to sourcing 100% of its
electricity from renewable energy sources by 2025
and plans substantial investments in modern
technology to enhance energy efficiency and reduce
emissions.

These initiatives highlight Eco Baltia's proactive
approach to adjusting and evolving its strategic and
operational frameworks to mitigate climate-related
risks and capitalize on the opportunities presented by
the transiton to a low-carbon economy
(Environmental sector ESG Strategy and relevant
strategies for 2021-2025).




Policies related to climate change mitigation and adaptation

Polces in place to manage its material impacts, risks and opportunities related to dimate change mitigaton  and
adaptation

Sustainability and Environmental Policy

Description  of key contents of policy : Economic Responsiiity communication to reduce resource use.

General Oveniew

A Defines sustainability as meeting current
needs while minimizing risks to future
generations.

A Applies to all employees and is shared
with customers and suppliers.

A Emphasizes innovation, efficiency, and
environmentally friendly operations.

Guiding Principles

A Activities must be
environmentally, and
responsible.

A Compliance with laws and international
standards.

A Promotion of circular
responsible resource use.

A Engagement with stakeholders and
respect for human rights.

A Focus on corporate governance, fair pay,
safety, and public education.

socially,
economically

economy and

Environmental ~ Responsibility

A Commitment to reducing environmental
impact using best available technologies.

A Life cycle assessment of products and
services.

A Focus on reducing COF emissions and
landfill waste.

A Setting and monitoring
environmental targets.

gquantitative

A Emphasizes competitiveness, innovation,
and long-term value creation.

A Participation in industry development and
scientific research.

A Continuous review of economic impact on
stakeholders.

Social Responsibility

A Goal of zero workplace accidents and a
safe working environment.

A Fair compensation, work-life balance, and
diversity inclusion.

A Employee development through training
and career growth opportunities.

Stakeholder ~ Cooperation

A Fair treatment and free competition.

A Engagement through consultations,
partnerships, and feedback mechanisms.

A Collaboration with a wide range of
stakeholders including NGOs, authorities,
and communities.

A Commitment to data protection and ethical
partnerships.

Environmental ~ Policy Principles

A Minimizing environmental and biodiversity
impact.

A Promoting sustainable habits and public
awareness.

A Adoption of clean technologies and
energy-efficient practices.

A Support for green procurement and digital

AS Eco Bafta Annual ESG Report 2024 | E1 Climate change

Govemance

A Policy approved by the Management and
Supervisory Boards.

A Reviewed every three years.

A Legal department responsible for updates.




Actions and resources in relation

Description of actons and resources related to
cdimate change mitigaton and adaptation

Eco Baltia has implemented various initiatives and
allocated significant resources to address climate
change mitigation and adaptation. In the short term
(2023-2025), the company set Science-Based Targets
(SBTs) and began calculating and setting its Scope 3
GHG emissions target. Medium-term (2025-2029)
goals include operating 30% of the vehicle fleet on
sustainable fuels and achieving a 25% reduction in
CO2 emissions per unit produced compared to 2021.
By 2030, the company aims to reduce CO2 emissions
per unit produced by 50% and transition to a fully
sustainable vehicle fleet. Additionally, the company
has developed a Sustainability Strategy aligned with
the United Nations Sustainable Development Goals
(SDGs) and invested in modern technologies to
enhance energy consumption efficiency and emission
savings.

Eco Baltia has taken several significant actions and
allocated resources to mitigate and adapt to climate
change. Short-term (2023-2024) actions include setting
Science-Based Targets (SBTs), developing a
sustainability reporting system, initiating the calculation
of Scope 3 GHG emissions, and establishing an 1SO-
certified material testing laboratory. Medium-term
(2025-2029) initiatives involve avoiding six times more
CO2 emissions through services than generated,
operating 30% of the vehicle fleet on sustainable fuels,
reducing CO2 emissions by 25% per unit produced
compared to 2021, recovering 50% of collected
materials, and consuming 100% electricity from
renewable energy sources. Long-term (2030-2050)
goals aim for a 50% reduction in CO2 emissions per
unit produced, transitioning the vehicle fleet to fully
sustainable fuels, and continuously reducing the carbon
footprint through various measures. Financial resources
allocated include investments in modern technologies to
achieve energy efficiency and emission reductions.
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to cimate change policies

Description  of decarbonisation lever types

The company is implementing a variety of
decarbonisation levers to mitigate climate change.
These include increasing the share of renewable
energy sources, such as CNG and green electricity, and
improving energy efficiency per unit of production.
Additionally, the company is investing in modern
technologies and solutions to enhance energy
consumption efficiency and achieve emission savings.
To reduce CO2 emissions, the aim is to cut emissions
by 50% per unit produced by 2030 and ensure that
100% of electricity consumed comes from renewable
energy plants by 2025.

Further initiatives include the gradual integration of
sustainable fuels into the vehicle fleet and forklifts, with
a goal of having 30% of all environmental services
vehicles operated on sustainable fuels by 2025, and all
indoor forklifts powered by sustainable fuel/electricity by
2030. The company also plans to install its own
sustainable energy production plant and gradually
increase electricity consumption from these sources in
the coming years.

The company has set a target to reduce CO2 emissions
through its services by 6 times more than it generates in
its operations by 2025. It has also committed to starting
the calculation of Scope 3 GHG emissions in 2024 and
conducting annual certification and recertification by the
requirements of ISO 14064:2018-1.

Adaptation  solution  type

Eco Baltia and its subsidiaries implement various
adaptation solutions to address the impacts of climate
change as part of their common Group strategy and
sustainability initiatives. Notably, the company has
undertaken construction of new facilities, such as the
Resources Management Centre and new production
sites for A Nor Blastdo and dTERUMQ which are

designed to enhance waste sorting and recycling
capabilities. These facilities also incorporate measures
such as solar panels and energy-efficient equipment to
mitigate their environmental impact. Additionally, fire
safety improvements and process automation have
been prioritized to enhance resilience against future
risks.

Explanation of relationship of significant
and OpEx required to implement actions
planned to key perfomance indicators
under  Commission Delegated Regulation
2021 /2178

The company's significant capital expenditures (CapEx)
and operating expenditures (OpEx) investments in
climate change mitigation and adaptation actions are
specifically aligned with their key performance
indicators under Commission Delegated Regulation
(EV) 2021/2178. For instance, Eco Baltia has invested
in renewable energy for its fleet with a planned target of
increasing the percentage of vehicles running on
sustainable fuels to 30% by 2025. Additionally, the
company regularly allocates 1.5-2% of its profits
towards enhancing the working environment and work
safety. These expenditures are consistent with the
company's climate-related targets and financial
allocations, emphasizing their commitment to reducing
GHG emissions and enhancing operational energy
efficiency.

CapEx
taken or
required

(EV)

Explanation of relationship of significant CapEx
and OpEx required to implement actions taken or
planned to CapEx plan required by Commission
Delegated Regulation (EU) 2021 /2178

Eco Baltia has linked its significant capital expenditures
(CapEx) and operational expenditures (OpEx) for
climate change mitigation and adaptation actions to its
overall capital expenditure plan. The company has
prioritized investments in modern technologies and

solutions to enhance energy consumption efficiency
and emission reduction. Notably, Eco Baltia has
committed to substantial projects like the development
of a new Resource Management Centre and a new
production site for dTERUMQ both of which have
specific environmental targets. The company also plans
to invest in renewable energy solutions, including solar
panels, to support its sustainability efforts in operations.
These investments align with the capital expenditure
(CapEx) plan required by Commission Delegated
Regulation (EU) 2021/2178.

Explanation  of any potential differences  between
significant OpEx and CapEx disclosed under ESRS
El and key perfomance indicators disclosed under

Commission  Delegated Regulaion (EU) 2021 /2178
Eco Baltia provides detailed explanations regarding
potential differences between significant OpEx and
CapEx disclosed under ESRS E1 and key performance
indicators mandated by Commission Delegated
Regulation (EU) 2021/2178. The explanation focuses
on aligning these expenditures with climate change
mitigation ~and  adaptation  policies, including
decarbonization efforts and the use of renewable
energy. This alignment ensures that OpEx and CapEx
are directly contributing to environmental sustainability
goals, thereby addressing any discrepancies in reported
financial data.




m4 largets related to cimate change mitigation and adaptation

Disclosure  of dimate +elated targets

Topic Target title & description Metric Bzizsoezlig)e 2024
E1E5 GHG emissions reduction tCO2e 39192 36016
GHG emission intensity
GHG emissions  reduction  targets [GHG emissions on 1 MEUR Revenue]
200.00
Metri 202 2024 180.00
- 160.00
Sm@lGHGemssms
140.00
I 1 GH mission tCO2 21912 20 424 120.00
Saope 2GHG emissians 100.00
I | ion- 2 GH mission 2 17 2 10404 80.00
60.00
L7088 INanet aset Seape 2 GHO snissions iL028 40.00
Tatal GHG emissions 20.00
| . ; — 0 " 39192 32 058 R
FEB MAR APR MAY AUG SEP OCT NOV DEC
Total GHG emissions (market-based) tCO2e 21912 21654

2024 2023
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Energy consumption and mix

Energy consumption  and mix

Title Metric Consumption
Fuel consumption from natural gas MWh 7 596
Fuel consumption from other fossil sources MWh 75 360
Consumption of purchased or acquired electricity, heat, steam, and cooling consumption MWh 39199
Total fossil energy consumption MWh 122 156
Share of fossil sources in total energy consumption % 8491
Consumption of purchased or acquired electricity, heat, steam, and cooling from renewable sources MWh 21713
Total renewable energy consumption MWh 21 713
Share of renewable sources in total energy consumption % 15.08
Total energy consumption MWh 143 869
Non-renewable energy production MWh 0
Renewable energy production MWh 0
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Gross Scopes 1,2,3and Total GHG emissions

Gross Scopes 1, 2, 3and Total GHG emissions - GHG emissions  per scope

Scope 1: Direct emissions

1. Combustion of fuels in stationary sources tCO2e

2. Combustion of fuels in mobile sources tCO2e

3. Fugitive emissions tCO2e

4. Process emissions from physical or tCO2e
chemical processing

Total location ~ -based GHG emissions tCO2e

Total market  -based GHG emissions tCO2e

20 424 Scope 2: Indirect emissions from energy purchases 11634 Scope 3: Other Indirect emissions -
1. Purchased Electricit
1458 Y tcO2e 10404
* Location-based method
18 966 tCO2e 10 404
* Market-based method .
- tCO2e
2. Heat and Steam
- tCO2e 1230
32058 LisDiscosure  of how GHG emissions reducton targets and (or) any other targets have been set to manage material dimate -related
impacts, risks and opportunities
21 654 Eco Baltia has established GHG emissions reduction targets that encompass both absolute and intensity values. These targets cover Scope 1 and 2

GHG removals and GHG mitigation

Eco Baltia has undertaken significant initiatives to enhance
GHG removals and storage through various projects in its
operations and value chain. A notable development is the
construction of the Resource Management Centre, which is
capable of sorting significant volumes of waste and
contributes to GHG emission reductions. Additionally, the
company has made substantial investments in recycling
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projects

financed

through carbon credits

infrastructure, including a new production site for A TERUMO
and upgraded facilities for i N o rP&stgaimed at increasing
recycling capacity and reducing emissions. These efforts
demonstrate Eco Baltia's commitment to minimizing
resource consumption and supporting GHG removals in line
with their sustainability strategy.

emissions and are disclosed in accordance with the GHG Protocol. The company has also committed to a long-term net-zero goal, aligning with a
. .. 1.5/C trajectory by 2050. However, it has not yet fully integrated Paris-aligned targets covering Scope 3 emissions.

Net revenue GHG  emissions intensity, location -based
261 540 000 EUR (total GHG emissions per net revenue)
117

Net revenue used to calculate
261 540 000 EUR

GHG intensity




Pollution

Descripton  of the processes
Disclosure
and opportunities
material

of process to identfy impacts, risks
and to assess which ones are

The process begins with a Double Materiality
Assessment, which considers:

A Impact Materiality : How the company's activities
affect the environment and society (e.g.,
emissions, waste leakage, soil contamination).

A Financial Materiality : How pollution-related issues
affect the company's financial performance (e.g.,

regulatory fines, cleanup costs, reputational
damage).
Policies related to pollution

Disclosure  of whether and how policy addresses
miigating  negative impacts related to polution  of
ar, water and soll

Eco Baltia has adopted a comprehensive internal
policy framework for preventing, controlling, and
reducing pollution. The company's procedures aim to
prevent and minimize the release of waste and
hazardous substances into the air, water, soil, and
living organisms, by applicable environmental laws
and standards.

To manage pollution -related impacts and risks :

A Daily preventive measures are implemented to limit
the release of pollutants into the environment.

A The company's premises are fenced and secured
to prevent unauthorized access and reduce
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to identfy and assess matenal pollution

A Screening of Operations : Evaluate all sites and
activities for pollution risks (e.g., landfill, leachate,
incineration emissions).

A Value Chain Analysis : Include upstream (e.g.,
suppliers of hazardous materials) and downstream
(e.g., waste disposal partners) impacts.

A Stakeholder Engagement : Consult  with
regulators, local communities, and environmental
NGOs to identify concerns and expectations.

A Use of Tools and Data: Apply environmental
impact assessments (EIAs), life cycle assessments
(LCAs), and pollution monitoring data

environmental risk.

A Al material storage areas are equipped with
waterproof surfaces and integrated rainwater
drainage  systems  designed to  prevent

contamination of soil and water.

A The drainage systems are fitted with screens or

filtration systems to capture solid particles and
petroleum products before runoff is discharged.

A Petroleum products and chemicals are stored in

their original containers within dedicated collection
tanks to ensure containment and minimize the risk
of spills.

-related

impacts, risks and opportunities
Site locations and business actvites have been
screened to identfy actual and potential
polution -related impacts, risks and opportunites
in own operations and upstream and downstream
value chain
Yes
Accidental  Polution  Management

Eco Baltia has defined procedures to address

accidental pollution :

A Immediate containment and recovery actions must
be initiated upon detecting leaks or spills.

A The source of pollution must be stopped
immediately, and the spill collected without delay.

A The responsible supervisor and environmental
specialist are notified at once to coordinate the
response.

A Root cause analysis is conducted for each
incident, with corrective actions implemented &
including, where necessary, staff training to
prevent recurrence.

These practices are integral to the company's
environmental management system, contributing to
the prevention of pollution during operations. The
measures are subject to regular monitoring and
review, and the company is committed to continually
improving its performance in pollution prevention.




Circular economy

Policies related to resource

Polices to manage its material impacts,

Sustainability and Environmental Policy

Description  of key contents of pdlicy :

1. General Oveniew

A Defines sustainability as meeting current
needs while minimizing risks to future
generations.

A Applies to all employees and is shared
with customers and suppliers.

A Emphasizes innovation, efficiency, and
environmentally friendly operations.

2. Guiding Principles

A Activities must be socially,
environmentally, and economically
responsible.

A Compliance with laws and international
standards.

A Promotion of circular
responsible resource use.

A Engagement with stakeholders and
respect for human rights.

A Focus on corporate governance, fair pay,
safety, and public education.

economy and

Environmental Responsiility
Commitment to reducing environmental
impact using the best available
technologies.

A Life Cycle Assessment of Products and

Services.

A Focus on reducing COF emissions and
landfill waste.

To W

use and circular

economy

risks and opportunies  related

A Setting and monitoring  quantitative
environmental targets.

4. Economic  Responsibiity

A Emphasizes competitiveness, innovation,
and long-term value creation.

A Participation in industry development and
scientific research.

A Continuous review of economic impact on
stakeholders.

5. Social Responsibility

A Goal of zero workplace accidents and a
safe working environment.

A Fair compensation, work-life balance,
diversity, and inclusion.

A Employee development through training
and career growth opportunities.

6. Stakeholder  Cooperation

A Fair treatment and free competition.

A Engagement through consultations,
partnerships, and feedback mechanisms.

A Collaboration with a wide range of
stakeholders, including NGOs, authorities,
and communities.

A Commitment to data protection and ethical
partnerships.

7. Environmental Policy  Principles

A Minimizing environmental and biodiversity
impact.

A Promoting sustainable habits and public
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to resource use and drcular  economy

awareness.

A Adoption of clean technologies and
energy-efficient practices.

A Support for green procurement and digital
communication to reduce resource use.

8. Govemance

A Policy approved by the Management and
Supervisory Boards.

A Reviewed every three years.

A The legal department is responsible for
updates.

Description of whether and how policy
addresses  waste  hierarchy (prevention,
preparing for re-use, recyding, other
recovery, disposal)

Eco Baltia's policy on resource use and
circular economy embraces the waste
hierarchy framework. This includes prioritizing
waste prevention, preparing for re-use, and
recycling. The policy also emphasizes other
recovery methods, such as energy recovery
and responsible disposal. Eco Baltia's
commitment is reflected in their promotion of
returning materials to the market with
maximum added value and developing an
efficient waste management system. They aim
to reduce the amount of landfilled waste and
monitor CO2-equivalent emissions to mitigate
environmental impact.

Targets related to resource

Disclosure of resource use and crcular economy

Topic Targettitle & description Metric

E1E5 GHG emissions reduction tCO2e

Resource  outflows

Description

undertaking's ~ production  process

of the key products and materials

use and circular economy

+elated targets

Baseline

(023 | 202

39192 | 36016

that come out of the

Eco Baltia focuses on integrating circular economy principles into its production
processes by developing advanced material recycling and circular economy
practices. Specifically, the company is engaged in innovative recycling
technologies for materials such as bottle caps and polymer packaging,
upgrading sorting capabilities to enhance material recovery quality, and
implementing tray recycling and collection systems for improved traceability.
Strategic investments aim to create durable, reusable, and recyclable
products, contributing significantly to waste reduction and resource efficiency.
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Own workforce

Material impacts, risks and opportunities
Al peopke in its own workforce who can be
materially  impacted by undertaking are included in

scope of discosure  under ESRS 2

Eco Baltia includes all individuals in its workforce who
the company's operations may materially impact within
the scope of its ESRS 2 disclosures. This encompasses
employees and non-employees who are significantly
affected by various factors, such as work-related
accidents and occupational health and safety issues,
which are thoroughly investigated and addressed
through preventive measures.

Description of types of employees and non -
employees in its own workforce  subject to material
impacts

The company's workforce includes employees, self-
employed individuals, and workers provided by third-
party employment agencies. Employees primarily
consist of drivers, loaders, environmental maintenance
workers, and production staff in various subsidiaries like

and their interaction  with strategy

compliance with occupational safety and health
instructions and careless behavior. The company has
implemented various preventive measures, including
additional safety training, regular communication about
incidents via the intranet, and structural adjustments to
enhance safety oversight. Detailed investigations were
conducted for each incident to determine root causes
and implement corrective actions to prevent recurrence.
The company also organized safety campaigns and
training sessions to improve employee adherence to
safety protocols.

Descripion ~ of material  impacts on workers  that
may arse from fransition plans  for reducing
negatve impacts on the environment and achieving

greener and cimate -neutral operations

The company has taken significant steps to mitigate
potential negative impacts on workers during its
transition to greener and climate-neutral operations.
Initiatives include extensive training programs such as

fEco Baltia videq fEcoserviceg ATERUMO and fi N o r dtihe Leadership Pipeline training and various employee

Plastd Non-employees are mainly agency workers, such
as those contracted through HR factor for fEco Baltia
video and Triangle Recruitment CZ for filesil Fibresa
The operations often take place outside company
premises, increasing the risk of work-related accidents,
which are primarily due to non-compliance with safety
protocols, careless behavior, and inadequate work
organization.

Material
workforce)

negative impacts occurrence (own
The company reported a total of 72 work-related
accidents in 2024, with five classified as severe. Most of

these accidents were primarily attributed to non-

| S1Own workforce

skill enhancement workshops to facilitate reskilling and
upskilling. Regular internal communication and
employee feedback mechanisms, such as satisfaction
surveys, help address employee concerns and improve
working conditions. Additionally, measures are in place
to enhance physical working environments and reduce
employee turnover. These measures aim to
counteract potential job losses due to operational
restructuring by creating opportunities for job creation
and skill development.

Information about the type of operations at
significant nsk of incidents of forced labor or
compulsory  labor

and business model

Eco Baltia and its subsidiaries do not employ forced
labor practices. In all locations where the Group
operates, including Latvia, Lithuania, and the Czech
Republic, employment relationships are based on free
will and formalized through written agreements. Regular
inspections by state services confirm compliance with
labor laws, ensuring that no instances of forced or
compulsory labor occur.

Moreover, policy documents such as the Human
Resources Policy and Personnel Handbook reinforce
the commitment to prohibiting forced labor across all
operational areas.

Information about counties  or geographic  areas
with  operatons  considered  at significant risk of
incidents  of child labor

The company adheres to strict regulations regarding
child labor across its geographic locations. In Latvia,
child labor is regulated by national laws, with
employment permitted from the age of 13 under specific
conditions. The company offers opportunities for
children aged 15 and above to patrticipate in light jobs
during the summer holidays. In Lithuania, children aged
14 and above are permitted to work under stringent
conditions regarding safety and health, provided they
obtain written consent from their parents and schools.
The company does not practice child labor and rarely
employs adolescents for seasonal work. In the Czech
Republic, work for children under 15 is prohibited, and
minors between 15 and 18 can only work under
regulated conditions. These practices ensure that the
company operates within legal frameworks to prevent
child labor incidents in its operations.




Disclosure  of how understanding of peope in its
own workforcelvalue chain workers with
characteristics, working in paricular  contexts, or

undertaking  particular  activities
risk of hatm has been developed

may be at greater

The company has developed its understanding of the
factors that may place cenain segments of the
workforce at greater risk of harm through
comprehensive  human resources policies and
occupational health and safety systems. The company
ensures a safe working environment by providing

risks. Additionally, safety instructions, personal
protective equipment, and regular internal
communications about workplace incidents reinforce
risk awareness among employees. The company's
safety campaigns, and training are designed to mitigate
common causes of workplace accidents, such as non-
compliance with safety instructions and hazardous
working methods. Understanding the specific risks faced
by workers in various contexts allows the company to
tailor its safety measures and policies effectively,
ensuring the well-being of all employees, including

extensive training in occupational health and safety,
implementing risk assessments, and establishing
procedures for monitoring and responding to potential

those in high-risk roles and locations.

Identified  material rsks and opportunities

impacts,

Topic Title & description Type

to hazardous materials @ Potential negative impact

S1 Exposure

Workers may come into contact with hazardous waste, leading to potential health risks and injuries.

Challenging wok condiions can lead to physical strain and fatigue

@ Potential negative impact

Challenging wok condions can lead to physical strain and fatigue

Workers handling waste management tasks may experience physical strain, fatigue, and long-term health issues due to repetitive
heavy lifting and long hours.
We implement ergonomic improvements, provide adequate rest breaks, and ensure that work is rotated to minimize strain.

Employee morale and job satisfaction @ Potential negative impact

Substandard working environments, low pay, and lack of recognition can lead to low employee morale and job satisfaction.
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Topic Title & description Type K\

s1 Discrimination or harassment negatively impacts workplace  culture @ Potential negative impact
Discrimination or harassment negatively impacts workplace culture
Discrimination or harassment in the workplace can lead to a toxic work environment and high employee turnover.

We establish and enforce anti-discrimination and anti-harassment policies, provide diversity training, and create a safe mechanism for
employees to report issues.

S1 Worker Injuies due to Handing Hazardous Materials @ potential negative impact
Workers may be exposed to hazardous materials, increasing the risk of injuries and health issues.

We implement comprehensive training programs and provide adequate protective equipment.

S1 Long -Tem Health Issues for Workers @ Potential negative impact

Prolonged exposure to waste and recycling materials can lead to chronic health problems.

S1 Emergency Response Plans @ Potential negative impact

Inadequate emergency response plans can exacerbate the consequences of accidents and incidents.

S1 Occupational ~ Stress from Shift Work @ Potential negative impact
Irregular shifts can cause occupational stress and impact mental health of employees.

We implement fair shift rotations and provide mental health support services.

S1 Equal pay for equal work Potential positive impact

Equal pay for equal work, anti-discrimination training, diversity recruitment efforts, and programs to support underrepresented
groups. Addressing equal treatment and opportunities involves fostering a culture of respect, tolerance, and acceptance, where all
employees have access to the same opportunities for advancement, career development, and recognition.
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Topic Title & description Type

S1 Risk: Employee Hedth and Safety Hazards Risk
Exposure to hazardous materials, improper equipment usage, and operational accidents can lead to severe health issues for
employees and potential lawsuits or regulatory penalties.

We implement stringent safety training programs, regular health check-ups, and provide proper personal protective equipment.

S1 Labor Disputes due to Poor Working Conditions Risk
Inadequate wages, long hours, and poor working conditions can lead to strikes, decreased productivity, and high turnover rates.

We ensure competitive wages, reasonable working hours, and continuously improve working conditions through regular
employee feedback.

S1 Risk: Lack of Diversty and Inclusion Risk
Failure to promote a diverse and inclusive workplace can result in discrimination claims, reputational damage, and reduced employee
morale.

We implement diversity and inclusion policies, regular training programs, and establish a zero-tolerance policy towards discrimination.
Improve the function of trusted persons (potentially one for admin dep. and one for production).

S1 Risk Inadequate = Employee Training Risk
Insufficient training programs can lead to inefficiencies, increased error rates, and potential safety risks, impacting overall operational
effectiveness.

We develop comprehensive training programs that include both initial orientation and ongoing skills development.
S1 Poor Mental Health Support Risk

Neglecting employee mental health can lead to increased absenteeism, lower productivity, and higher healthcare costs.

We provide access to mental health resources, establish workplace wellness programs, and promote a supportive work
culture.
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S1 Risk: Inadequate Safety Training Leading to Injuries Risk

Lack of proper safety training for employees may result in frequent workplace injuries, potentially leading to increased compensation
costs and downtime.

We implement comprehensive and regular safety training programs and conduct safety drills.

S1 BExposure to Hazardous Materials Affecing Worker Health Risk
Exposure to Hazardous Materials Affecing Worker Health

Employees could be exposed to hazardous materials, leading to serious health issues and costly healthcare claims.
We ensure proper use of Personal Protective Equipment (PPE), regular health check-ups, and enforce strict handling protocols
for hazardous substances.

S1 High Tumover Due to Poor Working Conditions Risk

Poor working conditions may lead to high employee turnover, reducing productivity and increasing recruitment costs. We
improve working conditions, implement employee wellness programs, and offer competitive benefits and compensation.

S1 Risk: Community Health Impact from Waste Operations Risk

Proximity of waste management operations to residential areas might adversely affect community health, leading to reputational
damage and legal issues.

We invest in advanced waste processing technologies to minimize emissions and conduct regular community health impact
assessments.

S1 Insufficient  Emergency Response Leading to Accidents Risk

Lack of adequate emergency response plans and equipment can lead to severe accidents and regulatory fines.
We develop and regularly update emergency response plans, conduct drills, and ensure availability of necessary emergency equipment.
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Topic Title & description Type X\ & N
S1 Lov chances attracting  high level professional Risk
S1 Improved Employee Training on Safety Protocols Opportunity

Enhancing safety training can reduce workplace accidents and associated costs.

S1 Investment  in Health and Safety Technology Opportunity

Implementing advanced safety technology can lower health-related incidents and improve productivity.

S1 Opportunity: ~ Comprehensive  Health Programs for Employees Opportunity

Offering comprehensive health programs can reduce absenteeism and increase employee retention rates.

S1 Regular Safety Audits and Inspections Opportunity

Conducting regular safety audits can identify risks early and prevent costly incidents.

S1 Engagement in Community Health Initiatives Opportunity

Participating in local health initiatives can improve the company's public image and attract more business.

S1 Mental health support initiative Opportunity

Establish internal position for mental health support (independent person/specialist).

S1 Opportunity: ~ Promoting  equal treatment Opportunity

By promoting equal treatment and opportunities for all, organizations can create a more inclusive and supportive work environment,
where diversity is valued, and every individual can thrive and contribute to their full potential.
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related to own workforce

Policies

Additional information about policies related to own workforce

Disclosure  of polices adopted to manage material impacts on own workforce, as well as

associated

material  risks and opportunities

Own workforce, Working conditions, Health and safety of the Own Workforce, Equal treatment and
opportunities for all Affected communities, Communities' economic, social, and cultural rights

Sustainability And Environmental Policy

Description

i
A

A

of key contents of palicy

General Oveniew

Defines sustainability as meeting current needs
while minimizing risks to future generations.

Applies to all employees and is shared with
customers and suppliers.

Emphasizes innovation, efficiency, and
environmentally friendly operations.

Guiding Principles

Activities must be socially, environmentally, and
economically responsible.

Compliance with laws and international standards.
Promotion of circular economy and responsible
resource use.

Engagement with stakeholders and respect for
human rights.

Focus on corporate governance, fair pay, safety,
and public education.

Environmental Responsiility

Commitment to reducing environmental impact
using the best available technologies.

Life Cycle Assessment of Products and Services.
Focus on reducing COF emissions and landfill
waste.

Setting and monitoring quantitative environmental
targets.

Economic  Responsibility
Emphasizes competitiveness, innovation, and long-
term value creation.

A Participation in industry development and scientific
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research.
Continuous review of economic impact on
stakeholders.

Social  Responsibility

Goal of zero workplace accidents and a safe
working environment.

Fair compensation, work-life balance, diversity, and
inclusion.

Employee development through training and career
growth opportunities.

Stakeholder ~ Cooperation

Fair treatment and free competition.

Engagement through consultations, partnerships,
and feedback mechanisms.

Collaboration with a wide range of stakeholders,
including NGOs, authorities, and communities.
Commitment to data protection and ethical
partnerships.

Environmental Policy Principles

Minimizing environmental and biodiversity impact.
Promoting sustainable habits and public awareness.
Adoption of clean technologies and energy-efficient
practices.

Support for green procurement and digital
communication to reduce resource use.

Govemance

Policy approved by the Management and
Supervisory Boards.

Reviewed every three years.

Legal department is responsible for updates.

Yes

No

Policies are aligned with relevant internationally recognized instruments

Policies explicitly address trafficking in human beings, forced labor or compulsory labor and child
labor

Palicies explicitly address trafficking in human beings

Policies explicitly address forced labor or compulsory labor

Policies explicitly address child labor

Workplace accident prevention policy or management system is in place

Specific policies aimed at elimination of discrimination are in place

Policies aimed at elimination of harassment are in place

Policies aimed at promoting equal opportunities are in place

Supplier codes of conduct include provisions addressing safety of workers

Supplier codes of conduct include provisions addressing precarious work

Policies and procedures which make qualifications, skills and experience basis for recruitment,
placement, training and advancement at all levels are in place

Undertaking assigns responsibility at top management level for equal treatment and opportunities in
employment, issue clear company-wide policies and procedures to guide equal employment
practices, and link advancement to desired performance in this area

Adjustments to physical environment to ensure health and safety for workers, customers and other
visitors with disabilities have been made

Undertaking evaluates whether job requirements have been defined in way that could systematically
disadvantage certain groups

Up-to-date records on recruitment, training and promotion that provide transparent view of
opportunities for employees and their progression within undertaking have been kept

Programs to promote access to skills development are in place
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of relevant
relevant

Description
commitments

human  rights
to own workforce

policy

Eco Baltia Group implements a comprehensive
human rights policy that ensures all employment
relationships are based on voluntary and mutual
consent, as stated in employment contracts across
Latvia, Lithuania, and the Czech Republic. The Group
enforces strict non-discrimination policies governed
by national labor laws and internal Human Resources
policies. These policies prohibit discrimination based
on age, gender, ethnicity, religion, sexual orientation,
political beliefs, and other statutory criteria, and
promote equal opportunities for all employees.
Mechanisms are in place to address grievances
related to unequal treatment, allowing employees to
report issues confidentially to management or
personnel departments for investigation. Additionally,
the group companies have established channels for
worker representation and collective bargaining,
further supporting their commitment to human rights
within their workforce.

Description of processes and mechanisms to
monitor compliance  with UN Guiding Principles  on
Business and Human Rights, ILO Declaraton  on
Fundamental Principles and Rights at Work and
OECD Guidelnes for Multinational Enterprises

Eco Baltia Group has established comprehensive
processes and mechanisms to monitor compliance
with the UN Guiding Principles on Business and
Human Rights, ILO Declaration on Fundamental
Principles and Rights at Work, and OECD Guidelines
for Multinational Enterprises. Each subsidiary has
appointed responsible persons to ensure compliance
with environmental and social requirements and to
fulfill the obligations outlined in issued permits. These
policies are integrated into the Group's Human
Resources Policy, Personnel Handbook, and Internal
Rules. The Group ensures that all employment

| S1 Own workforce

relationships are voluntary and formalized through
written agreements, with specific measures in place
to prevent forced labor and child labor. Relevant
national laws and internal policies govern non-
discrimination and equal opportunity, ensuring
everyone is treated fairly regardless of age, gender,
ethnicity, or other factors. These policies are regularly
reviewed to ensure they remain current with changes
in applicable laws and best practices.

Disclosure  of matters that are material about, as
wel as a general approach to respect for human
rights, including labour rights

The company does not employ any form of forced
labor across its operations, ensuring that all
employment relationships are based on free will and
formalized through written agreements, as evidenced
by the practices of Ecoservice Group and Tesil Fibres
s.r.o. in Latvia. Non-discrimination and equal
opportunity are prioritized, with policies aligned with
Latvian Labor Law and internal guidelines that
promote mutual respect and equal treatment,
irrespective of age, gender, ethnicity, religion, sexual
orientation, and other statutory criteria. No
discrimination or harassment is tolerated, and equal
opportunities are assured for recruitment, job
evaluation, and career development. The Ecoservice
Group and Tesil Fibres s.r.o. also adhere to these
principles, ensuring the implementation of equal
opportunity procedures and comprehensive protocols
to prevent, mitigate, and address discrimination.

Disclosure  of matters that are material about, as
wel as general approach to engagement  with
people in own workforcelvalue chain
workers/affected communities /consumers, and
end -users

Eco Baltia Group outlines a comprehensive approach
to engaging with its workforce, value chain workers,

affected communities, consumers, and end-users.
The company resolves labor disputes through
structured negotiations and provides robust internal
communication mechanisms, including email, the
intranet, and monthly stand-up meetings. Additionally,
Eco Baltia has a whistleblower policy that ensures
anonymity and protection for employees who report
breaches. The group promotes employee satisfaction
and engagement through initiatives such as adopting
a LEAN -culture, conducting internal surveys, and
implementing  various  wellness and safety
campaigns. Specific policies aimed at preventing
discrimination and harassment, as well as promoting
equal opportunities, are also in place.

Disclosure  of matters that are material in relaton
to, as wel as genera approach to measures to
provide andior enable remedy for human rights
impacts

Eco Baltia ensures compliance with human rights
policies and actively prevents forced labor across all
its operations, as evidenced by zero reported cases
in Latvia, Lithuania, and the Czech Republic. The
company's employment practices are governed by
free will, with documented agreements that reflect
adherence to international standards. Non-
discrimination and equal opportunity are integral to its
Human Resources Policy and are enforced through
national labor laws, ensuring a respectful and fair
working environment. Employees have avenues to
report grievances confidentially, promoting
transparency and accountability. Worker engagement
is fostered via opportunities for union participation
and representation in line with company policies and
regional legislation.

Description
relevant

of how policies
intemationally recognized

are dligned with
instuments

Eco Baltia Group's policies align with internationally

recognized instruments, ensuring compliance with the
UN Guiding Principles on Business and Human
Rights, the ILO Declaration on Fundamental
Principles and Rights at Work, and the OECD
Guidelines  for Multinational Enterprises, as
evidenced by protocols such as the prohibition of
forced labor. Additionally, Eco Baltia Group's internal
policies, including the Group Human Resources
Policy and Personnel Handbook, emphasize non-
discrimination and equal opportunities as governed
by respective national labor laws (Latvian Labor Law,
Lithuanian Labor Code, and Czech Labor Code).
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Processes

Disclosure
own workforce
at managing actual

of whether and how perspectives of
infom  decisions  or activites aimed
and potential impacts

Eco Baltia engages its workforce in decision-making
processes by maintaining direct and representative
communication channels with employees. The Group
companies conduct regular employee satisfaction
surveys, the results of which inform management
decisions aimed at enhancing the work environment
and improving employee satisfaction. Additionally,
each subsidiary assigns responsible persons to ensure
that these engagement results educate the company's
strategy and actions.

Disclosure  of stage at which engagement  occurs,
type of engagement and frequency of engagement
Engagement occurs at multiple stages, including project
preparation, public consultation meetings, and during
the Environmental Impact Assessment procedure. The
type of engagement includes stakeholder identification
and analysis, public consultation meetings, and surveys
to determine public opinion. Engagement frequency
includes annual reviews of the stakeholder engagement
plan. The engagement activities are organized
according to group strategy, legislative requirements,
and specific project needs. Stakeholder feedback is
gathered through meetings, surveys, and public
consultation processes to inform decision-making.

of Global Framework Agreement  or
related to respect of human

Disclosure
other  agreements
rights of workers

Eco Baltia Group has established agreements with
workers' organizations and trade unions. Employees of
the group can freely participate in these organizations

and engage in collective bargaining. Specifically, i Ec o

Baltia vi dand i | T E R bavi elected trustees to
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for engaging with own workers

and wo r k e nepeegentatives

represent employees for collective bargaining
purposes. Additionally, Ecoservice Group and Tesll
Fibres s.r.o. have similar arrangements in place,
ensuring that workers' perspectives on human rights
and other matters are considered in negotiations with
employers.

Disclosure  of steps taken to gain insight into
perspectives of people in its own workforce  that
may be pariculady  vulnerable to impacts and (o)
marginalised

Eco Baltia has implemented several measures to
understand and address the perspectives of
vulnerable and marginalized employees. The company
conducts regular employee satisfaction surveys and
internal communication campaigns designed to
engage its workforce openly and transparently.
Additionally, employees have access to various
communication channels, including emails, the
intranet, meetings, and social media groups, to
express their opinions and concerns. To further
support disadvantaged groups, Eco Baltia ensures that
workplace infrastructure is accessible, such as
customizing sorting containers for persons with
impairments. The company also promotes a culture of

inclusion through various employee well-being
activities, health and safety campaigns, and
continuous improvement methodologies, such as

LEAN, to ensure that all employees, including those
who are vulnerable or marginalized, are engaged and
their perspectives are considered in decision-making
processes.

Disclosure  of any conflicting interests  that have
arisen among diferent workers and how these
conficing  interests  have been resolved

The company actively manages conflict of interest
situations by classifying employees into high-risk and
low-risk groups, based on their duties and

about impacts

responsibilities. Employees are required to declare any
suspected conflicts of interest to their direct managers,
the Head of the Company, or the Ethics Commissioner
as soon as they become aware of them. New
employees must also disclose any potential conflicts of
interest during their probationary period. Detailed
reports are maintained, outlining the nature of the
disputes, the individuals involved, and the steps taken
to resolve them. The company's Human Resources
Officer is responsible for this classification process,
and all conflict-of-interest declarations are reviewed
annually for accuracy and proper management.

Disclosure of how the underaking seeks to
respect human rights of all stakeholders  engaged

Eco Baltia engages with its workforce and workers'
representatives  through  structured  stakeholder
identification and analysis processes. The company

conducts internal  communication  campaigns,
employee  satisfaction  surveys, and invites
participation in strategic initiatives to capture

perspectives. Eco Baltia also holds regular meetings,
training sessions, and public consultations during
project preparations to ensure comprehensive
engagement. Employee feedback mechanisms, such
as surveys and grievance processes, are utilized to
continuously improve the work environment and
ensure employee voices are considered in decision-
making.

Information about effectiveness
engaging with its own workforce
reporting  periods

Eco Baltia Group measures the effectiveness of its
workforce engagement processes through various
means, including employee satisfaction surveys and
feedback mechanisms. In 2024, the company
achieved a historically high response rate of 76% in its
employee satisfaction survey, although overall

of processes  for
from  previous

satisfaction stood at 58 points out of 100. Following the
survey, directors of each company collaborated with
employees to develop action plans aimed at
enhancing the work environment and improving
satisfaction levels. Additionally, initiatives like the
LEAN culture adoption and regular intemnal

communication updates, including monthly stand-up
meetings and multiple communication channels,
contribute to enhancing employee engagement and
feedback.
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Processes to remediate negative
Disclosure  of general approach to and processes
for providng or contributing to remedy where
undertaking has caused or contributed to a
material  negative impact on people in its own
workforce

Eco Baltia Group addresses workplace conflicts and
grievances primarily through negotiations, adhering to
the existing hierarchical structure. Disciplinary actions
are governed by the Latvian Labour Law and the
Labour Code of the Republic of Lithuania, ensuring that
employees have the right to provide explanations
before any action is taken. In unresolved cases,
employees may seek resolution through the Labour
Disputes Commission or court. The company also has a
whistle-blower policy managed by an internal auditor,
which provides a confidential channel for employees to
report potential legal breaches or threats to community
interests. This process safeguards against retaliation

and promotes a culture of transparency and
accountability.

Disclosure  of specific channels in place for its
workforce  to raise concems or needs directy with

undertaking  and have them addressed

Eco Baltia Group has implemented several channels for
its workforce to raise concerns directly with the
organization. These channels include a whistleblower
policy, accessible via a special email and hotline, which
is managed by an internal auditor who reviews each
message. Employees can report anonymously and
without fear of sanctions. Additionally, the company
utilizes various communication platforms, including
email, intranet, meetings, TV screens, and social media
groups, to ensure effective internal communication.
Regular meetings and surveys are conducted to
address employee concerns and improve satisfaction.
The Group also fosters a culture of open
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impacts and channels

for oonn workers

communication and trust, encouraging employees to
report potential risks and near misses for timely

intervention.

Disclosure  of how issues raised and addressed are
fracked and monitored, and how effectiveness of
channels is ensured

Eco Baltia Group has implemented a whistleblower
policy that enables employees to report any possible
breaches of law or community interests through a
dedicated email and hotline managed by an internal
auditor. Reports can be anonymous, and the internal
auditor records and reviews each message. If a report
is substantiated, a commission of three senior
management representatives will investigate and
decide on further actions. No sanctions are imposed on
the whistle-blower. One example is a report received in
2024 about an employee working while intoxicated. The
report led to an investigation and subsequent measures
to ensure safety. Eco Baltia monitors compliance with
all applicable Environmental and Social Laws through
regular reviews by Management Boards, which also
propose necessary corrective actions. Additionally, the
company conducts employee satisfaction surveys and
utilizes LEAN methodologies to improve work
processes and engagement.

Disclosure  of whether and how it is assessed that
its own workforce is aware of and frust structures

or processes as way to rase their concems or
needs and have them addressed

The company has implemented several communication
channels to ensure employees are aware of and trust
the structures and processes available for raising
concerns. These channels include email, the Intranet,
Facebook closed groups, and regular meetings with
managers. Employee satisfaction surveys are

to raise concerns

conducted to assess the effectiveness of internal
communication, and the results are shared across the
organization through various internal communication
tools, such as TV screens and message boards.
Additionally, there is a focus on creating a culture of
open and transparent communication to foster trust
among employees.

Polcies regarding protection against retaliation  for
individuals  who use channels to raise concems or
needs are in place

The company has established comprehensive policies
to protect individuals using whistleblowing channels
from retaliation. These policies ensure the protection of
personal data, prohibit the disclosure of the
whistleblower's identity without a valid reason or
consent, and guarantee protection against identity theft
and adverse consequences for the whistleblower and
their related persons. Additionally, the policies prohibit
any form of discipline, dismissal, or other adverse
implications against individuals who make a
whistleblower report. The administrative liability for
disturbing whistleblowing includes fines for natural and
legal persons, as well as public officials.

Disclosure  of the timeframe for channel

concems to be in place

The internal whistleblowing system at Eco Baltia was
implemented in accordance with the Whistleblowing
Law and has been in force since 20 October 2022.
Each employee is informed about the system at the
start of their employment or professional relationship,
and the rules are readily accessible both on the Intranet
and in hard copy.

for raising




AS Eco Bafia Annual ESG Report 2024

Taking action on material impacts on own workforce, and approaches to mitigatihg material risks and pursuing
own workforce, and effectiveness  of those actions

Descripton  of action taken, planned, or underway measures to ensure equal treatment and managerial positions and recruitment processes.
o prevent or miigate  negatve Impacts on own opportunities for all employees, including gender Efforts towards SDG 8 include providing safe and
workforce equality initiatives and support for employees secure work environments and ensuring equal
Actions Taken : with disabilities. remuneration. SDG 9 is supported by developing
1. Enhanced Health and  Safety Protocols sustainable infrastructure and promoting industrial

Implemented comprehensive health and safety
measures, including regular training sessions, to
ensure a safe working environment.

2. Secure Employment Initiatives Introduced
policies to provide job security, including long-term
contracts and support for career development.

3. Fair Wage Practices : Established a fair wage
policy to ensure all employees receive competitive
and equitable compensation.

Actions Planned :

1. Work -Life Balance  Programs Planning to
introduce flexible working hours and remote
work options to improve work-life balance.

2. Dwmessty and Inclusion  Training Developing
training programs to promote diversity and
inclusion within the workforce.

3. Mental Heath Support : Planning to offer mental
health resources and counselling services to
support employee well-being.

Actions  Underway

1. Social Dialogue Enhancement : Strengthening
mechanisms for social dialogue, including regular
meetings with worker representatives and the
establishment of works councils.

2. Equal  Opportunity Measures Implementing
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3. Violence and Harassment Prevention
Enforcing strict policies and procedures to
prevent workplace violence and harassment,
including awareness campaigns and reporting
mechanisms.

Tracking Effectiveness

1 Regular  Assessments Conducting regular
assessments to monitor the effectiveness of
these actions and initiatives.

2. Feedback Mechanisms : Establishing feedback
mechanisms to gather employee input and make
necessary adjustments.

3. Performance Metrics Utilizing performance
metrics to evaluate the impact of these actions on
employee satisfaction and overall workforce well-
being.

Iniiatives ~ or processes whose primary am is to

delver postive impacts for own workforce — are

also designed to suppot the achievement  of one
or more of Sustainable  Development  Goals

The company has aligned several initiatives aiming at

positive impacts for its workforce with the Sustainable

Development Goals (SDGs). It actively contributes to

SDG 4 through continuous employee development

training programs and societal educational campaigns

about the Circular Economy. For SDG 5, gender
equality and empowerment are prioritized in

innovation. This dual approach shows a commitment
not only to workforce enhancement but also to broader
sustainability goals.

Information about measures taken to mitigate
negatve  impacts on workers that arise from
fransiion  to greener, dimate -neutral economy

Eco Baltia has implemented various measures to
mitigate adverse impacts on workers stemming from
the transition to a greener, climate-neutral economy.
These measures include conducting workplace safety
campaigns, additional safety training sessions, and
regular internal communications about workplace
incidents. The company has also implemented
structural adjustments by assigning responsibilities to
remote branch managers to ensure occupational safety
and health. Furthermore, improvements have been
made to the process for personal protective equipment,
and regular occupational health and safety audits are
conducted to ensure compliance and identify areas for
improvement.

Descripion  of intemal functions that are involved
in managing impacts and types of acton taken
by intemal functons to address negatve and

advance positve impacts

The company's internal functions involved in managing
impacts include the Management Boards and senior
management of group companies, who set goals and
supervise compliance with environmental and social

matenial  opportunities related to

laws, terms and conditions of permits, internal
procedures, and quality standards. Specific actions
taken include regular safety training, internal
communication about workplace incidents,
reassessment of professional risk factors, structural
adjustments to enhance occupational safety, and
improvements to processes for the use of personal
protective equipment. Additionally, fire safety audits
and occupational health and safety audits have been
conducted to enhance safety measures. Regular job
safety specialist instructions and monthly job safety
meetings are held to track and assess the
effectiveness of these initiatives in improving
workplace safety and employee satisfaction.
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Targets related
managing material

Disclosure of whether
workforce  or  workforce' representatives
were engaged directly in seting targets

In compliance with the requirement to
disclose whether and how the own workforce
or workers' representatives were engaged
directly in setting targets, Eco Baltia has
implemented  structured  processes for
stakeholder engagement, including
employees. For instance, it is noted that
employees participate in setting and
reviewing goals through various channels,
such as annual surveys, which result in
actionable plans for improvements based on
their feedback. Furthermore, specific projects
and initiatives, such as the adoption of the
LEAN methodology, involve employees to
ensure efficient work practices and adherence
to safety standards. Additionally, employees
are involved in internal communication
campaigns and have platforms for voicing
concerns, which are then addressed by
management.

of whether
workforce  or workforce'
were  engaged directly in  tracking
performance  against targets

Eco Baltia engages its workforce and their
representatives directly in tracking
performance against targets set for managing
material impacts, risks, and opportunities. The
Group conducts monthly meetings where
management reviews performance, project
execution status, and deviations, proposing

and how own

and how own
representatives

Disclosure

to managing material
nsks and opportunities

negative impacts,

necessary corrective
involvement is further
various internal communication channels,
regular surveys, and satisfaction
assessments, ensuring continuous feedback
and engagement.

actions. Employee
facilitated through

Disclosure  of intended outcomes to be
achieved in lves of peope in its own
workforce

To drive positive outcomes for its workforce,
Eco Baltia has set specific, time-bound
targets. These include achieving zero major
incidents with legal incompliance and financial
penalties starting from 2023, ensuring 100%
compliance with ethical and human rights
requirements by 2024, and guaranteeing
equality in terms of remuneration by 2025.
Additionally, the company aims for 100%
equal pay for all genders based on
competence and performance by 2025. The
company's commitment to employee well-
being is reflected in goals like covering all
employees with health insurance by 2025 and
providing expert lectures and ergonomic
workplace improvements. These targets
underscore Eco Baltia's commitment to
fostering a positive and supportive work
environment.

Information about stabiity over tme of
target in  terms  of definiions and
methodologies  to enable comparabiity

The company has demonstrated a clear
commitment to ensuring the stability and
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advancing

posttive impacts, and

comparability of its targets over time by
defining specific yearly goals and compliance
measures. For instance, starting from 2023,
the company aims to achieve 'Zero major
incidents' with legal non-compliance and
financial penalties, and it plans to organize
quarterly legislative updates from 2024.
Additionally, there are set yearly goals for
compliance with ethical standards, including
achieving 100% adherence to principles
related to human rights and ethics, as well as
a zero-tolerance policy towards unethical
behavior. These targets reflect consistent
definitons and methodologies, thereby
enabling comparability over time.

Disclosure  of references to standards or
commitments  which targets are based on
The company has set specific annual goals to
ensure compliance with various ethical and
human rights standards, including
international and EU regulations. These
targets are framed within internal procedures,
such as the counterparty verification process,

ISO quality system standards, and
stakeholder engagement activities. Key
commitments include achieving 100%

compliance with ethical standards, ensuring
that partners hold valid environmental
permits, and maintaining equal employee
remuneration. The company also emphasizes
zero tolerance for ethical violations and
promotes ongoing legislative updates to
ensure effective compliance management.




s Charactenstics

Characteristics

of undertaking's

of the under t a kemplogeéss

employees - number of

employees by gender

Gender
Male
Female
Other
Not reported

Total Employees

Characteristics
employees  in

of undertaking's
countries

Number of employees (head count)
1782

878

employees - number of
with 50 or more employees

representing  at least 10% of total number of employees

Country
Latvia
Lithuania

Total number

Average

number
more  employees

Number of employees (head count)
1097
1277

2374

of employees in counties with 50 or
representing a least 10% of total

number of employees

YES
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Number of employees who have left the
undertaking

1018

Percentage  of employee tumover

38,27%

Description of methodologies and

assumptions  used to compile data
Employee turnover coefficient is calculated
according to the following method ( X / Y ) =
PTR, where X - Number of employees who have
left the undertaking; Y T Total number of
employees at the end of the period; PTR i
personnel turnover rate.

Employees numbers are reported in head
count or full ime equivalent

The number of employees used for calculating
employee turnover is reported in headcount
units.

Employees numbers are reported at end of
reporting  periodiaverage/other methodology
Employee numbers are reported at end of the
reporting period

Information about  stabiity over time of
target in  tems of  definitions and
methodologies  to enable comparability

Eco Baltia ensures the consistency and
comparability of its employee rotation indicators
by maintaining stable definitons and
methodologies year over year. Employee
rotation is defined as the ratio of voluntary and
involuntary employee departures to the average
total workforce within a calendar year,
measured separately for each group subsidiary
and aggregated at the group level.

To enhance strategic workforce planning and
support long-term employee engagement, Eco

Baltia has established internal benchmark
targets for employee rotation rates, aligned with
industry norms and operational realities in the
environmental services and recycling sectors.
These targets are set at both the Group level
and per subsidiary and are periodically reviewed
to reflect evolving market conditions and talent
retention strategies. Specifically:

A The target range for annual employee
rotation is maintained between 10% and 43%
for core operational entities, striking a
balance between workforce renewal and
retention of key competencies.

A Business units that exceed target thresholds
are subject to internal diagnostics and HR
response plans, which include engagement
surveys, onboarding improvements, and
manager training.

Disclosure of references to standards or
commitments  which targets are based on

Eco B a | ttargetd for employee turnover rates
are based on internationally recognized
standards and internal strategic commitments
that promote workforce stability and sustainable
employment practices. The company aligns its
methodology and target-setting approach with
the European Sustainability Reporting
Standards (ESRS), specifically ESRS S1 1 Own
Workforce, which outlines specific requirements
for disclosing workforce-related metrics and
targets, including turnover rates. This alignment
ensures that Eco B a | t turmovesdata remains
consistent, comparable, and relevant for long-
term value creation and effective risk
management.

In addition, Eco Baltia draws on guidance from
the OECD Guidelines for Multinational

Enterprises and the UN Global Compact,
particularly Principle 6, which emphasizes the
promotion of fair and non-discriminatory labor
practices and the importance of stable
employment.

Eco Baltia ¢ o mp a n EXGs étrategy also
identifies employee turmmover as a key
performance indicator tied to business resilience
and employee engagement. This indicator is
regularly monitored in collaboration with the

INVL Baltic Sea Growth Fund, Eco Bal t i

majority shareholder, as part of a broader
sustainability oversight framework. By grounding
turnover targets in these external standards and
internal commitments, Eco Baltia ensures its
approach remains robust, transparent, and
aligned with stakeholder expectations and
responsible business conduct.

52 d



Further detailed breakdown by gender and by region

Characteristics of non -employee workers in the
Characteristics of undertaking's employees - information on employees by region dreportedin head count under t a lownnwoikferce
Disclosure  of the most common types of non-employees (for example,
Region Numt;]eerazfce(;rﬂ?yees Female Male other Not reported self -employed  people, people provided by undertakings primavrily
LVO T Latvia 1097 268 723 0 0 undertaking), their relationship  with the undertaking, and the type of

work that they perform

Eco Baltia Group production companies, if needed, employ agency workers to
support basic-level production operations. This approach enables efficient
meeting of seasonal or fluctuating production demands, ensuring continuity
and flexibility in manufacturing processes. These workers are typically
engaged in routine, manual, or lower-skilled tasks within production lines,

LTO i Lithuania 1277 355 860

CZ01 Czech Republic 90 47 52

PL517 71 Poland (Wa g b r 50

Collective  bargaining

Percentage  of total employees cowered by collective
bargaining  agreements

5%
Percentage

bargaining  agreements  are within
country (in the EEA)

All Eco Baltia Group employees who are covered by a
collective bargaining agreement are located within the
European Economic Area (EEA). This ensures that their
employment terms align with regional labor standards
and regulatory frameworks.

of its employees covered by collective
coverage rate by

Working conditions  and terms of employment  for
employees  not covered by collective bargaining

agreements are determined based on collective

bargaining agreements that cover other employees

or based on colecive  bargaining agreements  from
other undertakings

For employees not covered by collective bargaining

agreements, working conditons and terms of
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coverage and social dialogue

employment are guided either by the provisions of
applicable collective agreements covering other
employees within the Group or by reference to
agreements from comparable undertakings. Eco Baltia is
committed to continuously improving and safeguarding
working conditions in line with best practices. This
commitment is further supported by the implementation
of occupational health and safety standards, with several
Group companies certified under 1SO 45001.

Desciiption  of extent to which working condiions
and terms of employment  of non-employees in own
workforce are  determined or influenced by
colective  bargaining  agreements

At Eco Baltia, certain non-employees, such as agency
workers engaged in basic-level production tasks, are part
of the broader workforce that supports operational needs.
While collective bargaining agreements do not directly
cover these individuals, their working conditions and
terms of employment are nonetheless influenced by the

standards established in such contracts. Specifically,
working conditions for non-employees are aligned, where
applicable, with the provisions of collective bargaining
agreements that apply to comparable employees within
Eco Baltia or similar undertakings. This approach helps
ensure faimess and consistency across the workforce.
Moreover, Eco Baltia is committed to maintaining and
improving working conditions for all individuals engaged
in its operations, regardless of employment status. This is
reinforced by adherence to international best

practices and the ISO 45001 occupational health and
safety standard, to which several Eco Baltia companies
are certified. This framework provides a structured and
continuously evolving approach to health, safety, and
welfare for both employees and non-employees alike.
Own  workforce in region (non -EEA) cowvered by
colecive  bargaining  agreements by cowerage rate
and by region

Eco Baltia's operations are primarily concentrated within

supplementing the core workforce during periods of peak demand.

the European Economic Area (EEA). As of the reporting
period, the Group does not maintain a direct workforce in
non-EEA regions. Consequently, there is no applicable
data regarding coverage by collective bargaining
agreements outside the EEA.

Should operations expand beyond the EEA in the future,
Eco Baltia remains committed to upholding international
labor standards, including the right to freedom of
association and collective bargaining, as outlined in ILO
Conventions and regional labor frameworks.



Adequate wages

Al employees are paid adequate wage, in line with applicable
benchmarks

Employees across Eco Baltia Group are remunerated in line with local
market conditions and applicable benchmarks. In Latvia, wages and
benefits align with the market median, as determined by the Fontes
Remuneration Survey and data from the State Revenue Service, with
annual reviews for salary adjustments based on performance,
responsibilities, and market trends. In Lithuania, salaries are
determined by market conditions, as verified by the Lithuanian
Department of Statistics, with annual reviews tied to both budget and

Compensation  metrics

Gender pay gap
20 %
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individual performance. Meanwhile, in the Czech Republic, wages are
established through collective bargaining and although below the
national median, they are revisited annually based on performance
and responsibilities. Therefore, most employees are paid wages
regarded as adequate according to benchmarks relevant to their
location.

sio Diversity — metrics

Number of employees (head count) at top management level

Gender Number of employees (head count)

Male 73

Female 70

Other

Not reported

Total Employees

Percentage of employees at top management level

Gender )

Male 51

Female 49
Other
Not reported

Disclosure  of own defnition  of top management  used

C-Suite employees and all employees who report directly to C-suite level
management
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Affected communities

Material impacts, rnisks and opportunites
All affected  communities who can be materially
impacted by undertaking  are included in scope of
disclosure  under ESRS 2

Eco Baltia has engaged with affected communities

through  various initiatives, including public
consultations, educational events, and stakeholder
engagement activities. To date, no involuntary

resettlement or economic displacement has been
reported in their projects, such as the waste sorting
plant in Lauciena. The company has diligently
addressed community concerns, as evidenced by
documented public discussions and surveys.

Description of types of affected
subject to material impacts

communities

Eco Baltia Group has detailed its engagement with
various affected communities, focusing on
communication, consultation, and promoting
sustainable practices. The principal communities
involved include residents near operating sites,
municipalities, and stakeholders along the company's
value chain, including suppliers and logistics providers.
Specific initiatives include the implementation of
biowaste sorting projects, expansion of battery
collection points, customization of waste sorting
containers for visually impaired individuals, and
community-focused campaigns such as collecting gifts
for Ukrainian orphanages. Furthermore, the company
ensures meaningful communication and seeks
feedback through public consultation meetings, local
media information dissemination, and stakeholder
surveys. Regular interactions with state regulatory
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and their interaction  with strategy

authorites and municipaliies demonstrate the
company's adherence to legal requirements and its
dedication to fostering positive community relationships.

Type of communiies
by their own operations

subject to material  impacts
or through the value chain

Eco Baltia engages with a variety of communities
impacted by its operations and value chain activities.
Local communities are consulted during project
preparations, particularly during Environmental Impact
Assessments, as seen with the Salaspils County
municipality and state institutions such as the Ministry of
Environmental Protection and Regional Development.
Public consultation meetings are organized when
required by law, ensuring stakeholders, including
residents, are informed about the projects. Additionally,
Eco Baltia's initiatives often involve local communities,
such as promoting waste sorting and expanding
infrastructure  for better recycling practices in
municipalities. Engaging local communities around
operational sites is a key part of their strategy, with
activities such as expanding the battery collection
network and introducing specialized sorting containers
to enhance accessibility. Furthermore, Eco Baltia leads
social campaigns, such as "Style i Textile," to mitigate
the environmental impact of fast fashion, demonstrating
its commitment to positively influencing the communities
at various points along its value chain.

Material  negative
communities)

impacts  occurrence (affected

Eco Baltia has implemented several measures to

and business model

minimize the negative impacts on affected communities.
The company has not engaged in any land acquisition
involving involuntary  resettlement or economic
displacement in its projects, ensuring that no
communities are displaced or their livelihoods are lost.
Public consultations and surveys were conducted during
project impact assessments, reflecting an inclusive
approach to engagement. Additionally, Eco Baltia has
established grievance mechanisms to address
community concerns promptly.

Description of actiies that resuk
impacts and types of affected communities
posiively — affected or could be positively

in  positive
that are
affected

Eco Baltia's activities have had several positive impacts
on various communities. The company has launched
several initiatives, including the expansion of a biowaste
sorting approach, a battery collection network, and
specialized waste sorting containers designed to cater
to people with visual impairments. Additionally, they
have run charity campaigns to collect gifts and
organized concerts for Ukrainian orphans. These
actions have had a positive impact on communities by
promoting environmental sustainability and providing
direct support to vulnerable groups.

Description of material risks and opportunites
arising from impacts and dependencies  on affected
communities

In 2024, Eco Baltia Group companies did not engage in
any land acquisition activities that would result in
involuntary resettlement or economic displacement.
Projects such as the waste sorting plant in Riga region

and the construction waste sorting facility in 'St T r'ai Ai

proceeded without impacting local communities or
requiring resettlement, as these sites are situated in
industrial zones. An assessment of socio-economic
factors was included in the Environmental Impact
Assessments, and public consultations were held to
ensure community engagement. No current land
users were identified who could be affected, and no
grievances related to resettlement have been
reported. Overall, Eco Baltia's activities demonstrated
compliance with regulations and a commitment to
minimizing social impacts on affected communities.




Disclosure  of whether
has dewveloped

and how the undertaking
an understanding of how affected
communities with  particular characteristics or
those Iving in particular contexts, or those
undertiaking  particular  activies may be at greater
risk of harm

Eco Baltia has systematically carried out assessments
to understand the potential risks and impacts on
affected communities. According to the Environmental
Impact Assessment procedure for the ‘Lauciena’
development project, public discussions were held to

inform and gather feedback from local inhabitants. The
company also reviewed and integrated

recommendations from the public and local councils
into its plans. This engagement ensures that the

specific characteristics of affected communities are
considered, particularly those surrounding industrial
zones, which are identified as low-risk due to the
absence of residents and existing land users.
Additionally, Eco Baltia ensures compliance with safety
and environmental regulations to minimize risks to local

communities.

which  of material risks  and
opportunities arising from impacts and
dependencies on affected communities are
impacts on specific  groups

Eco Baltia has implemented measures to mitigate
potential negative impacts on affected communities,
with a particular focus on community health, safety, and
security. In 2024, no involuntary resettlement or
economic displacement occurred in their development

Disclosure of

projects at the Riga region and 'St 1 r' sitesAboth of

which are located in industrial zones without current
land users. Public consultations were held to inform and

gather opinions from local communities. Additionally,
security services are provided by trained, licensed
emergency protocols

personnel,

with

in

groups within the affected communities in 2024.

&
v

Identified material impacts, rsks and opportunities

Topic Title & description Type

S3 Job creation and economic  stimulation Potential positive impact
The waste management industry can create a significant number of jobs, stimulating local economies.

S3 Improved community cleaniness and quality of life Potential positive impact
Proper waste management can lead to cleaner communities and improved quality of life.

S3 Opportunity: ~ Community Education Programs Opportunity
Implement initiatives to educate communities on waste management practices, leading to reduced waste generation and higher
recycling rates.

S3 Local Employment Initiatives Opportunity
Create job opportunities for local residents, enhancing economic stability and fostering goodwill towards the company.

S3 Health and Safety Improvements Opportunity

Implement programs aimed at improving health and safety standards in local communities, reducing healthcare costs and

enhancing quality of life.
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place.
Therefore, there were no significant impacts on specific




Polices related to affected

Policies to manage maternal
affected communities
Sustainability and Environmental Policy

Sustainability =~ matters addressed by the policy:

communities

impacts,

nsks and opportunities related

to affected

communities, including

specific

affected communities or all

Climate change, Climate change mitigation Climate change, Energy; Circular economy, Resources inflows, including resource use Circular economy, Waste; Own workforce, Working conditions Own workforce, Health and
safety; Own workforce, Equal treatment and opportunities for all; Affected communities, Communities' economic, social and cultural rights Business conduct, Corporate culture; Business conduct, Management of relationships

with suppliers including payment practices

Description  of key contents of policy :

1. Genera Oveniew

A Defines sustainability as meeting current needs
while minimizing risks to future generations.

A Applies to all employees and is shared with
customers and suppliers.

A Emphasizes innovation, efficiency,
environmentally friendly operations.

and

2. Guiding Principles

A Activities must be socially, environmentally, and
economically responsible.

A Compliance with laws and international standards.
A Promotion of circular economy and responsible
resource use.

A Engagement with stakeholders and respect for
human rights.

A Focus on corporate governance, fair pay, safety,
and public education.

3. Environmental  Responsiility

A Commitment to reducing environmental impact
using the best available technologies.

A Life Cycle Assessment of Products and Services.
A Focus on reducing COF emissions and landfill
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waste.
Setting and monitoring quantitative environmental
targets.

Economic  Responsibility
Emphasizes competitiveness,
long-term value creation.
Participation in industry development and scientific
research.
Continuous
stakeholders.

innovation, and

review of economic impact on

Social  Responsibility

Goal of zero workplace accidents and a safe
working environment.

Fair compensation, work-life balance, diversity,
and inclusion.

Employee development through
career growth opportunities.

Stakeholder ~ Cooperation

Fair treatment and free competition.

Engagement through consultations, partnerships,
and feedback mechanisms.

Collaboration with a wide range of stakeholders,
including NGOs, authorities, and communities.

training and

A Commitment
partnerships.

to data protection and ethical

7. Environmental  Policy Principles

A Minimizing environmental and biodiversity impact.

A Promoting sustainable habits and  public
awareness.

A Adoption of clean technologies and energy-
efficient practices.

A Support for green procurement and digital
communication to reduce resource use.

8. Govemance

A Policy approved by
Supervisory Boards.

A Reviewed every three years.

A The legal department is responsible for updates.

the Management and

Disclosure  of any any partcular
for  preventing and addressing
indigenous  peaoples

Eco Baltia has stated that there is no community of
indigenous peoples in the regions where they operate,
specifically Latvia, Lithuania, Poland, and the Czech
Republic. As such, no specific policy provisions are
currently applicable or in effect for the company's
operations to prevent and address impacts on

policy provisions
impacts on

indigenous peoples.

Description of relevant human  rights  policy
commitments relevant to affected communities

Eco Baltia Group adheres to comprehensive human
rights policy commitments relevant to affected
communities, ensuring engagement, respect for
human rights, and provision of remedies. The group
organizes public consultations during Environmental
Impact Assessments and disseminates information
through local media (Document 45). Specific measures
include avoiding involuntary resettlement and
economic displacement and conducting surveys to
gauge public opinion. Furthermore, Eco Baltia
engages with communities through educational
initiatives and CSR activities, fostering a culture of
resource efficiency and environmental awareness.







